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(tst) 

(^) MStf STfafafc I 

(®) M 7TT^3njw’’^??WH<l7TraT^T^'7TT t#»T *RT^ W $4*1^ 3444?! 11 

("50 ‘‘w snfaawfl ’’ 4 %trm^4 strst sfa «wl wrfaft %trm^ 4 ski mchMh^i 3rfw4 arfasm 11 

(■*) u 7^ M 4 f4Hfctffr<i 3#ref •■- 
(^r) T fft4ten4fa 4 4^T; 

(tst) ^ srefa, ftrcfo ifm srfcrerft *tt ^ w*t ww -qr t; 

C 7 !) TT$R STTf4*t>[<l 5TCT f^fV^TlfvfKT STT^tItW 3T^T7T, 3TT^fVH«+i VI T*Rflfa ^ T T^ 3Rfa; 3TT7 

(■®T) 4*TT % 44p< 3rf?T$m ^ ^ T? 3Rft I 

(?) '' MftdR*Rt‘”444?R vfc Mrff ^FT, *5^, ^ afffafcr 11 

(?) “^kV’^W^SC^) (2) 3^^'^ 

(T) "TfcfR” 4 3TRR7T4 m fcf>*4^ll0 'CR'fr/^T ^ (?f? 'trfh/^ff 4t 4fa> -SRT/^ft 3Tfw4 ^ <*>4^ul ?€i t) 
srfa^rd ttt «^4^i0 4*4 to, RffT-'fam, ^ sfk ^r4, ^it srf^nrl *tt ^ arrf^m t, srRrcra 

^5 3fn*Rl faf*Rr <s\h 4 mIh/sHI VIiRici 1? t 

(?) “344^4’’ 4 r^r^H 3 (^x 1 )3i 

(*T) * 1 4tTT’'4 3PT^q 44 T Tficrf^ Rf %f44t HRT#cT, ftr44> wfo ^4 4cH%^T 

4 faR! -arr^ Rt>4] ^gimm 4 3rfVohfO *tt «t>4^kl £RT yfciHi? VF? fen<Hi "an^ ^IcTf T JcT 4lFT 3Tf*4hr i? I 

(?) < ’44cR M 44^a4T 7 TFH4^^4te3rf44<Ttl 

(«0 “Tnqtef^”^ #97 3Tf^T t 44 

(?) M ^fr^ wrt” 4 ^>r4r 4 f44r fa%n ^rt *pt4hr to ^iw ^rterd, farn=hi t^^RcT-Ii % 

^ ^FT ? Ft, 3Tf^T f I 

3TGjnJ-II 

0 

3}fiict,ift4l 3ftr <#)*{^in4l^rr q*lfcn<«i, f4'^f«*ri, Tjft^t^rr 3^h"^arr 
3. 3Tfy«+>\fr?jf 3fl< <»>4^(X^V'^n' : 

() «rt % 3rf^ c t>iR4l afir c R4^rft4f Ihhi^k ^rf^uT "f^fRT 'jii^mi :— 

(D 3*terftwf 

(i) T%^-l 
(ii) T%^T-II 
(;ii) ^%?T-III 

r°b<Ht % TRtJ 4' M^-Tlk 'ft'TT : — 

(j) 3TfeiT4 

(ii) Tiren’ sr^rt 

(iii) 

(iv) ^Rm 


i 


i 


i 
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^ ww afc Pifrwi h u* ' <i mm % ^yfM 3 wi-wi ^rc fa ft fte flpn 

amji 

(2) ^-•gr— PHfaaflu iM— 

fafWfa 7PT4 3TT^jfafo*> sfa T^TSt 3T^l ^1, Pi<Ui4i 

*i«<sci SKI «wk % ' ! R T T^-1 ^T ^ faRTramj I 

(3) W$-V— wft*U#l 4l«l^— 

^rwp-w-Tnr^ »4<n0 , sta $$ft sfr £ftr*ri, fan$ Pn^v i <t> ski tor % 

WT-WT 

(Rsr) ^ *ft?fT7f* ff a*4 ’flff w 1 1wiam^m fa%faj srfy wfafr■qr «t>4«nfi:4f%7r4tTfaif^ 

£fa4f *RT *7 WI 3fa 4* wfat #TT 11 

4. 3TWlRft : 

-4 M nft$M ura £H tft, sT^^RTT^^fcrfVnea^^^aRw^.^wr-WT^ 
PitUW 5TO fa^ ‘amt fa^ft faftre an^n ^ farc^ % fan fa# W7pew # fafaiita Tfaf ajk/^TT spfbRsj 

*fai ■*¥ ^4 4’ 60 far ^ aprftrp # 37 #r % farj aftv^r stwt# arivn: R7 faitfafl tt^ttt % : 

fam^f #vrt »rs«n# sttor r* it# Pi^Pw h! 7Rtaw3f?p % ”wr?t ^ ^amt# i 

5 . : 

(t) 3Tfa % i R4f %#iv4' arwffl fa g fiw inf wfl gV n i ^4y i R4f %#iv3 ^g i inn wi ft^fa i Tn fiw i fl eH : 

#37«rer Pi3fai yiftwn^^ni 

(2) ofe) 4i 77# fajfarqi faPi*(*i 4 4f "R^T'3WRpT % Ri e (l 4 l 37fyPi^*i # VRI 29 % ST^JFITC ^i-tO’M *U«W<15T7I ^il^ 7 !^ 
fwff % STJHR # ■'53Tl 7, fl l 

(3) ^ -^n4’ amt Pt^Rri ^ Tw^'srfwfr a^r 4>4^i(i -^t ^Nr^ro w ^^tfor-qi H i ^<r r ?im f^rfe c m 

3Trf«W^ ^ Fiwn ( ) IRPI-^ 3Rp '3K77TT 3TFR?W fpR I 

( 4 ) Smfa —^TT ^ 4t ^1,'- 

e^i) pii«^ f^RTl ^ % 'HT^ fWF l^n t fqqi? MT f^PTT t, 'PJr^t T T74lM7r ■aftfafl ^t, 

3T«PRT 

(T9) farFT^ T r4Wn % 4U^fl ^4t, fwr «mRw %'*n«T 1«iei!5 t\ ^71 f^fTF ’’^T^ ~spm f^vRT^ p 

Ph^Pw ^ ^ttr #n: 

% 3T^rk 3T^t 3frT^fe^^%^aRTWTf ( i 

y lMUTI : 

#cpamtfn^Pw m um a^Pw^^ ^4arj^pn 11 % ^ifg^ f&fo %^4f ^u n 

firfwr3~4 d ^rf pad f^fr 4tTrqg 4'f^ft f^rym orfv^Tfl~9T ^4^ t P i^st ^? hhm , ^ ^r: ^r^feqi w 

ra #rft, lit 3RpyfW? qRT 17 ^ ■3WTT (1 ) % ^RFt?I TH^TT ^RT 'R*TR-'R*TR R{ f^rf^T«rfftcT ^ amt I 

7.k^IOT: 

^Nf4 Pt^ct f^vRt 4t *9 Pm ^ ^t, ^ fm^ 7 tti P^Pm % xww % tt^ ^pff % 373*777 far*7t 4t w: "t* % 

Pm 7 '371% Irati Pt 977 37TC«7 ^Ht : 

97M f9> *4 Pi «+il4 pTfaRT % 3 |h< l4 «m4m?» ,j i ^, TTt 9? T77 p;i ^FTI ^fT4 37pT Mrt "UTRT =fi‘7 v f ^)T 

Trt i 
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(i) ft^T-I ft ftft Pf^«Kl 3Tf44nftft4^ 4^374^*%^ HfftliS714TT34T, ftfftfftjfftl 3nfa4?lft TO ^ ft 3FTf445 

(ii) arf^nrt iftft % ft73-i ft ftftt 43 47 Mc^-^n 45ft4ift 445 4*f 4ft 374fft % T rft^^n 47 T%”m, fftrr tV^Prcr 

4lfa4^ ?l{[ 15: ft 3i'ff445 4ft 374'fft"ft f^fi^ 4374T 74T ff%‘il t 

(iii) 3«af?TT ft" H<ftH<i ^rfftopTft TT 45 4*f 4ft 3<4fft ft? fen*T qRft^TT 47 T^IT, fnft Plainer 4Tf445lft ski 15: ft 

374^445 4ft 374fft % left* wmi "SIT t 

(iv) (4>) iftfrota4i374^474Tftftift 7ftftf=faj®w 4ift'4Kft to 44 4ft srftft%fftrq;RftTOTT 477^41, fftftfagfatryrfTOft 
£17115: 4ftft ft 3T4f445 4ft 3T4fft%f7T^ WRT ^fT TT^TT I 

(1ST) 374^474 7777ft 45ft4Rt fftf445T4 7744 ft f47TT 44 47 4£Md f%4 4TTft 4715: TOlft 4ft 3T4fa % fftT7 RlTRT^ 4? 
'if, fft<} Pi^Pki Mifft4>Kl £ttt n)i TRftft ft 3T4fft45 4ft ^fft %f^rr trtptt fr^>‘ii i 

(v) ftfiTTT 3rfft44ft 4T 4)4^I(t %4T4ft ft RfftftSTT 4ft 3T4fft 377% £177 344$ 377774441 TJ£t 4ft 4T4J 347 4! ftFjftfd 
4Tf44<fft 4ft <14 "4 3<H 3T4fft % cfkli 377<=hl «.4Pl-*HK;n ^lftfllH'Jl'13) lift 47 3T5$T4 ft)HTaft % 3R^ q<$f^ 4n 774547 I 

9. WJHlWui 


(i) 4ffttft^Pw yiP44>id4ft tft' 4, fftftt 3 ftft 4 ftt4i 4 >*Nm<! ft smt4ftftftvn t^ftsr^-fr ft ^jft 457 34 it, ft 34 
aftTOlft 41 45ft4TTT ft) %45 4ft ft4Tft T4FTT 457 f£4T ^rtRTl I 

(ii) 4ft 4fT4ftTT 4ft 43T$ 4^ 373fft, 4ft 45ft ift, TTfttt RftftteTT 4ft 374fft % ^TTH, fftjfftT 4Tfft45T7T 44 4?" TT4 FT f45 
3TffeT4P4Tl 41 45ft ^rft TO 4? 47 T4FTt45T4 % ftTTl <54^4d 4Tf t, fft : — 

(4f) 4t4 fi^nd 14HT ntr 3TftFFlfl4I'4>44l(l % RRT^^', 3445t ^4ft T^454^ ^T 4tft4 ^44 444T '3445 T^r t( tt^: 
4>T 444 ^45T 44F4 45^ 4JT TT454f % I 

(73) ^4> 4>t ^4T ^ h^H<i fq><<411 ft)<4 3Tf44)lO 41 4544Rt % hikPI ^T, "3 ^ 7574 44 4T yrqiqlaa ftqi ^3TT TT4T?n T-. 
ft«<i 3^ 44^44 f454T 441 411 


10 .srm^T «F>t 

( 7 ) (47) 45ft 4t 3Tf445TTt 41 4)441<1 41 344 'STITT 4 74Ft 41 <41444 t4 % 347^ ^ift % 4R ^ 

4Tf445Td 45t f<lf«0 34^'^ 4tfeT ftrr ^454 444t 4ftd 4^f ^T5 7ft *41 

(T») 4\ft4 4?t aftf^TT 3T4ft ^4 TOT t— 

(i) ftftstfrort%4T4?I4ft 4 ^, sift 

(ii) ftifl 4)4 % 44 ft if 7^4v 43 ft 1 

( 4 ) 3Tfrort4i 4>44 k1 ski 34 -faPwH 1 ( 73 ) %44%4T4^4", 3 ^^^ 37ttT aftftra 4rftn 

45i 34?l4 % 37 ft %T % 4TT4T T454 45T ’fFTH 4R4T #TT' 

(2) 34-ftrf444 (7 ) 4f sftfete ftft yfll^d 4TcT % 3ft 45 ft 3TfTO7t 41 454441, ftnft f4T^ <4^VIITlfft 

4T*ftlft4T f, ftgfal 4lftFf5TTt % ftlfTSRT % ft^I «T47 4>t ^T4T T5t3 4Tf TT%4T 3T44T <41444 4FT ft 7ft4T 347 

qTi4qiftqf ^^4I3Tft <^TH ^ 414>^410 ^TTlft4T44T <41444 4445ft 4t ftfftTT 34 445 44T4T 43T144T, 

^T4 TO 3^ 7m 4Tf445Tft ^14 T^ftlT 4 ^T ftl4T 4TTt7 | 

74^fmrn4 ; 

4fft ftft 3Tf445Rt 41 4>*f4Rt 45t fftftftn 457 fft4T ft 4T 3^ 43 45T74 44T4 45T 4?ft fttfftR 4lfi f454144T 3T ft 37T% f47775 
3T^U7#45 45Fftrf34\ 4ft 4 4ft ^ift ft 7TO4 4lf444ft ^T4 3lft4 Riftrl f44 4nft 345177 ftf444 45 44t44 % ftl4 377 
37f444ft 4145*f4TTt % f4T>5 3T^?irRf445 45Fftrftft' 45t 3ff43 4T4T ^TTTRTTI 




[ MFT III—130*54] 


HTCfl 33 TT3m : SRTTRR 7 *! 


11. aiftwffcKH 3ft< 

(1) (i) 3ft£ ft*srfwft3t3>4dKl60 M 3 ftarrgsVu*. 

3TRJ3S ftp 31*301, 5^4 SHft> MV-MKV^-r^r^H ( 2) ft 7i«0*33ftfq0 ftfft37lftten ^Rtfa gRl RH-HlRyi ftfTq; - 50 ft tr, 
fftftfiW^K 3(fft3»l<) 3t qjft’qR} 3ft 55 3ft 3ft 3TRJ ^ iftft % 3T5 3T ft3> ft 3033 *41 oftfl ft3T "tftft % 3K, 3ft ’ft W5<d ift. 
f3Rft ’ftRR3ft3T-Ri<5fRi 3RH3>HT% : 

■*RRJ <45 ’ft ft) <JH-RiRi-h*i % (1^(1 fq#ft *ft 3tf33>lft 70 <^4 ^kT 3ft'33 d3> 4<nRl^T1 d?ff fth'll wqm, ^TR (T3> f3T 

3Tfa3nft%RTR^rft 3R-ft3Rift3 3#ft3^ sftr ehft^ift % 703 ^ 1 ^ 3 ^% 35 ^ 3 ft ftr 4tf^ ^ ^ ^r ftft 

rt 3>4dift 3 ft <HtV3i^ft aiftwtft % ft’ iffa Rfttft %3TRR aftri 3>43tft % hih<^ "ft if3> rfr % «ri«jr Rdnf?i 
3 1? ift WQ, : 

37=335 ftt ft* ^T-fqfwr ( 2 ) ft fft^^ urn^H% spjrr stww % auft^rft smpz srfwft 3t 3>ft3ift auft^i ftr* wft 
% ^ Hglft % ftfota imta- P w g 1 wh£% fafem ar iqtftcR fti^^ 4)4 din 3ft arefa 

% ’ftru. Ri4h t*Rirl '*151 «44 <45 fV4q <^ni% f^ giij Rqi mmI it);s fft(i 'ifft 3*4 +iihc 4 ft 44«ifft?t 3iR4«t>Ki 70 «t>4dRl 

3*TH 3Rf53T WT^TT, ftft ftp 31WR1 ft 3Rft?T ft I 

(2) 30*3013^ % 3R ft 3R #T Wqt 3Rft TJ3T 1ftft3 ‘3#^ Ttfftfft 3>T 333 3^31, ^ft 3£-^piftsiT 3ft*ft % 

aR-fapRH (1) ajjRR Ehft ] ^rftmft^ ^4^ l ft ^ 4atrf4<|Tl ^T T^I^M I 3 t fg1( 31 3tft I wefftfft !4d4« Fftft 3Tf^e0ift70 ^4^u1 

% HlH(ft 3ft TRR-TRR 7R aftl 31»R& 3ft R*9>tR!i(l 3»Vft 1 

: 

^ii faRm % Trftfarr % %T3* arfij^RT^swft, ftw3ft w ^ ft 3ft 3g«ft m ft/a i\, -afttreta 3ft 37 ^ ^jft 

ftft 3tft xf^H % R^tft % ^rf?gft ftn Ft T n \ 3jf%^0ft 70 004^' %(ftMS^I5 % ftR f^Rft 

% 3#?tr i^T ^nfftf^#mi 
3W3W-IH 

12. 

4 di gKi Mr4«ti 3rfti^rft rt ft> 4«iv ft ftft? ^ki r’rt~r i r rt ftRiRn f°hT^ *1^ wn *)! wnl ir ftou- ftRtffti 
yM^ ft <^?fl ^ui'it sftr ■atift ftRtfRT aiii'ftift'Pif^'n ^ftft I 

13. gterfT 

(i) (3), (4), (s) ftfc(6) %-3wffnqTfttigrnmdmn^nftfer t^t fft^ff -qft Hpird^vif % 

aqwRjfa afttRjnft 70 ef>4^Tft % !Jc^d> qft«3?n ^f^ri (WftRft % <H*d4n 4d4-^fR nftm | 

(ii) qR'Odl t^Td4l "^ft &KI Pl*ftR(l *1 l( 3i*(1 <l(4 "RT ^'ift^rfT "Sfn^ft I^d <4^ft <H , ei( 1'1 f^Rl Wt^nff cT«0 5d^ 

3Tfvd : 5TR4l RT «ti4dlU4i, ■ ; ftRT ftt dlMrtl ftt, 4f» «ft^ sU'difcid Rn*fi ^n< 4 ii I 

(iii) («P) 4ddMHft i rc')'*ra 3TftlsfnftRT xfftXPJ00 3R RT ftfT^fndft 344^1 RtyP^d 

^ <TRhar % ft 

(13) ^T£T '311 ft^rf RI ftfTT^TH ft RRFT "fftWR ift RT 'STf^TR^tHIT 57f^WRT 70 cfift’grft ^f ( trtf T R1 3 R 

qR'cifl! ^ft xpiRT dd*h) " 511 % R^lft % RT 4ddHH ft dr|d>1 dR«ddl % TF^ft ft 3ft aimftt I 

(R) ^1 ftft 'j4 ( =wt3tftd'Rf'l ft IRTRft3T ft(WK 3T^lft"3T 34^* 31 ft!, 3^1 i^\ 

3R*gm vjRft fttar 30 ^% wi ^i ftddRR, ^Nn ft-RTO ft, % ft fMifta ^ft^nrRft 1 

(iv) "aft ,| j?rjft ^3 v^ftwiift 3 ? ifnen M 3 M 3 , auRfar^ifftftwjM; 4 I%m R^irn, 3^ %rft % Rdidi 29 artci, 

1980%33 ftlRITJ^. 2/17-79~3m. 30T. «ft. MR^lRid fttftfacT 4(1-Rid)' d4 ^ddllJ "dl4 3ft cTlftia 3ft ^ 3ft ft^Tft 

ft, 7TH3T y3ft ’5?T3Tft 3ddft 3R*d01 ^ T P03T^71R? t 3ft ani^ifl %R’fr ’JW'jft $P% 3lR^3nft aftl/RT ^<af3-K dc^lefH ftt^ 
W13T W*J3ft3ftT^HTft3?RTOt3>ftftfft, Rfi W3^K%f^3T3> 22 3R3Tf, 1991 %33TO1T11-3/90“31R.3RR.3t. (l)ft^T37 

wft Tfftajc; 334 3T ftddHH % 3 Rt 4?! 3Rlft 3tft ^RwiRftl 3T 3>4dlRftf 3ft M<^H< 3RV5d! 3FT it I 
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(v) fastwf ft^ < t fh tf 3fensft^*t?ffparftpBTffrtt ft gpHrft F f Fit ft vr F itwrr ff%% 
■wt fffsT Ah4Rmi tF»% Fiti F^rcf fFTFft; wimmi ft strrfMF %fff M^ff Rffth srfFFFrtFr f>4fttt %w> 
F>t 3ii4fcn ^ lit Qifi FtFTfNsf F>T e w4'7TCUfc u i qi^ ’ST'Fffcjq'l h<,W^ qR^dfli 3TRf8[TTT $l4t %"3T^HTfFF 3TFT 'fll 5 

fFFT t^T 3T'Ff«fFf ERT FTFT %TJ FF OflhSRf % fFFfftF F>t 'Jii^'fl I 

14. ij^-nTd 

RFt i^i'’iftiqi 4f«h % *qpt u iq RtFit 3-ttx q>l^ vt 3rfvF>l<l FT °h4'qi<l fFTttT FF "*?T 4q4 ^f H<£l”iRi % fFH7, STf^T^vTT 

F*F FFf m TOT f : 

TR^jTTf 'RfaFilftFl' FT F^FlfWf F>t HqWflFI %dftF R{F>R ?RT 3tf%jfaFH F>t FTF 29 % 3T^7RifrtK %TT mi 

fwff % ^'an^ft i 

is. Eflmffa 

Ffr$ %n atfitFFft ft q>4 ~ Fifl 3rt<arfF ^ wt ft 3<hhh f ftwf fr^ % %q f^w tor fft ft 

FT ^TFT ^ Wt FT ^TTWT 3 F*TTFtW*r fatft fMVl^ 3TFfa FT 3TSTFT FftsfalT 3 TF^ %> 3T«FFtF Ft, FFT fFFT 4tfol 

ffhim^ WTt&Fn^F^FTFft^t&fastFtwt ywfiifl faFT^n wnt t 

WSTF-IV 

31RPT, 3^**iRH TT5t 3vfl<rt 

16. faflft atfMFsrft ft ifoi $y i 

Mc4«h ^ilq^biO FT q>4^i0 ^[«h FF 'j4q>ifciq> 3rfif«r>i0 FT 5 I*fl 3itx TT^t ^IqfR^ qi F>l 3tFT*T Ftt FiTt^Tt FFT qf< 4°b 

f^T <bi<TFri ^ «iRw ^tT «tRw4f, ^pr-Ti4q, fTTTHt ^ f^^sr 0 ? ^ ^ t^tt wTt, %“ fw^Tn^Rn ^r*r?n 3 ^ ^th 

■RFF^^TTl 

17. f^f4^4l lic( 34J^Vll % 3|^MlHl <♦>! ^lp4fC( 

^ w&x arfiRRrt ^*Nnft yr firfwff % ^t 4 gftr ~^>t ar^TR^ ^r ^rf ^ Rir srt 

tm-tm -C R f^ RTT RVt 3n^?ff T7^ fi^vil F»I 4t 3T^WH ^Tt, RrH% ^TFT-fT 7 ^, pPUlit ^ fam W T^T W Fl I 

18. <hM4t*JHi >mhiii 

w&z ^tt ^4^id 3 pr^ 'm^i % ^N> ^Nvt % ^Ntr ^f ^ T tMta ^ Ttshit zfrt 

3tW^T?^T^RFRt 'Hm4I<I «<|iRi ^»t J^ni ■’SPIFT % f^ft ^mRRI FI % f^RT =t)4^u1 ^TT TT«t Fcfi "ST^ ^ ^T«t ct^ ^ 

^TT 3f^T RlftlctiR'l '5RI^»T%% fcm.'STT^t ^TFt 7 n^tF«t> qR^o 3TRt^TRt 5RT 3T Ti RT qi4°q t JTT tf>T% %7J% 
^ y<^*6 «h4^l^ 3<^4\ ^T. 1 3 1 IF ’®F^7TT I 

19 . 

arfirot ^t ^4^ Rt ^=8 jnnq<i ^ ^n 3ftr f^rsET Iff mtw Tract ?tgn 

Hwrft 3Tf ^i i R?ff , % TtTF^i % Trt«t #t-^t ^ wt fwr^R fcrorr^n ff ^ wth ^tt i 

20 . 

4t 3?fwfl ^TF>*Hr(t tm tnfwft ^ w1*j>Ri % Rtft % wt trt ^tT^fotfr ^ % 

fpHt Vt FFt ^Tt 3^R ^tft % RtFT Rf>41 <;«ii4'»i ^ *tnq>i<| mT^'siPw "^tT IST^Tf^RT FFf Fttm, *^1 <5-1 <41 ti<of)i<! 

W^' m 3tf^R^‘ Ft I 

2i. atf*t^qr~< frifr g nft^ui % tTfhtt xtr mfi<=u fr d> 

4t 3TteKt ■*?? «ft4^i<1 ttW Jllfa*t>Kl "^t ^ "4'^ft % f^FT 4t ^IFtt fW>‘IRitiit, 4 'jPIk ^tT FiFtf^Pt, ’ ! 4T^ ^F 

^cRMPft Ft "41 aT^TfW, FJt^tFiR, FR^T f^tr 3^ttt7 ^T -RfiT FF! FtW : 

ftfj arfwfr -*$ F>44rrl ^4t R^rt % Rrt f%4t wnfw ^ wfcw fh 3t%rfFF> ftk^t Ri%f^, 

FFTFW, Wf> 1? P6, •fatfoPF, mf4F7 3?^ RIFlte' F^fF FF 3t IF> fiF F> FTf FF ?Rf % 3?tfN TF?I WFT t % 

Ftr4 F^|% F>TFtTPftF FTFtf "4 FTFT F F^ : 

FTFj, FF Ft % FF FRt 4 F>t FF FTF "4 FFf #TT FT F^ FRFT FPF FR ^FT Fftt TRTF 3tlf^F>Rt FRT %fl FR% FF fF^?T 

fFFT : 3n^l 
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fTOft<#>70? : 

(i) 4tan g$Nft4 n»4hH 
i^r?4 4 * *4j*ft t 4T wr *44 wr t i4 4* ytrft ijbrt tNt 44 ^n i 

(ii) font^taT'qdNft*!4>4 )¥m T&tft %*4'ST^i'qftarK%fas4w*r% wifaw 3 41 *44%smtofr, «rm3 

«ei«fai % fen* *4R 4>7^ % 4»pf ftPw** 4n dwi^ rfa sniyii i 

(iii) 44$ arfirerct 4i 4>4^ i fl $*> *4 ^ 4^4 % firn afa 3 t* 4 3Tf v»if<4> 4><Mf 4n Pr fo 4»<4 % foim, faftft 

^^T3RWft%, 1956 (1956 4H1) 41 < 1 PHM4 foti) 3P4 4>Pf4 % 3T*fa ' ifat j fyfl TFTV 3t4%?1 

t, 3144T 4lfb | f«W *4frrff % faq ftaft Rff El fl ufafft % i ftff jtom , 41*44 3 MFT^f^TT: 

*r^ 44$ 3rfrot 4i 4>4*w4 *4mg<4, ajftiPm, 1912 (1912 4n 2 ) 4 htwh 4 5<«|Ti ftwft a re %3nfr nfiKj)y n 
fe^fr ifeft Rg wft u faffr %, 4t ri ) *tn«D <Pn*# w grfVfwr, i 860 (i 860 4fl 21 ) 4T vmnv *^ fad) fafa % srtfa xfircj^ 

l4 41 fa# Rlffcfaw, #M4>I<I tffafa % <fa^*fa<i>!, y^dH 41 *4^4 414 l4 fl4>41 % I 

(iv) 44$srf44#4T 4>44 i () wi*rf44#44^4^%f^ fa# faq afa) 

514 fanj 44 fa# 4>m % 44*4 44$ #4 wfat* 4tff 4 #t 1 

22. 3lftoTtt4 T3rt^ l fl #t fiHI 4# #4T4T i 3 ^4TC4T 

( 1 ) 44$ # # 44 # 4i 4 ^jqi< ) wi v r fi wii ti ~4 ary#! faq fan d a^fcqn 4 # #41 #r 4 # 4g #q# 41 

% 414^1 3 fa fafll l * 414 H * *Rp[ faq faff 3 1 jMfa KI tN I 

( 2 ) ^ arftTOTft^qT «b4^l<\, ■#'f%R!'^%^^i’'^ UHit fl«6 

T?<rr t TTt ^I3TfaiF^ro 8«h ^ 8^k ^ ■^T T TT afa 

yrfV«H^ "sra t r ^ ^ t: 

t ?^RJ ^ '^I^T»T VlfM^ld Tt % <qfa*wd ^TT '^4^nft ^ ^f wait 8?1^ 

^ Tft^ 3f^W?i 3rf^F^|t m win13^^ wnt %'m atrf^F y $^ 
T«rt^i4 ^T5H? Pi^fnd^PTT^n^ i 

23. 

3TflT^lftin <*4-^1^ 3r^TTlH<ri1’ B13T IIMRt ^ 3lHRt 3TfM^iTtt W13T W«^i ^FT ^T*hTR^?TT t ^ft ^ 3TGT^ 
^ wt % f^n TRT m ^ T5 ^fTT I 

24. 3M|IH 3^T^5| 4^cRT< <*>^^ hiiiQ 

(») artoRt ^ ^4 ^ i (t h ift -m ^Nr % T ng4> ^ ~qr 3 WTto ^rftr^ 4>4 ^4 i O ^ ^ i 4Hg u ^<14> i < frV 11 

^ ^ 3T^rf^ frlT \ 

(ii) ^ STf^Rt - ^ <*,4 ^k1 : — 

(l) ^ ^’il ^TT HtpT ^Hi "*?T ^'l % f^Ui, *icT | S fl t>til^ , !i; ^TT 

( 2 ) ^T <^c% % '•TRTT—f^TcTT ^Tf W.*M e h' "^TT 4t HIHdl ^t, 3HIr4^ ^ ^ «Rt^ 1^5! ^pVl! I 

W«ift«hlUT : 

^f¥^%f^ u ^ M ^^3T4t;^^Tjfrra^37f^#PR ( 1461 (1961 28 ) 11 

25. TST^f, iftrtf 3#^ 

^ 4t -qr <*4^ f^rf ^rwr % , ^Rf, Tif^'jftRif rt f%?*T ^ «<^4iv»fl ^ ^ttt : 

f^iPiHH (Vr) <^h" 4 fV>Rt rt^ 4^i(l ^4 3 ih 4 o<)^»3 ih*iI PitV"4) ii*4jf^i<=*i Pi4?i^ 4 <)<+>4 ^icii 

^Rrf RTTT ^fT^n I 

WV.\JhTV \: 

^41 RRIT % 1-3144, JfinO "4T yI ci^IcvhT 4T f«t>41 f4RR 44 44 ^Ic^-^Tc^O shM "4Tf44>4 4R4TfqPi^^i % y^ivn-i 

% R3%4T4Tt 4T4I 'Jily, 1 111 
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26. cfw f t W f 

(1) 31 wrc 33% :— 

(i) f%% ^n?f 31 HlffbK 31 %5T % f%7ft 3TVt^gf 3Tfa37T% 31 3>431% 31 f%% %% «rf%l ( «7f%l% % 373, 3%, 
%3%3i m*n %, 3% m fH J ifnrt ft 3i3*t, 1%77%37m^3?r#T-%?3Ji^3SK*t, 3J%3Ff%3i3i3T33 
3f73K% %*& W3 %t 3v%3%%t 3753 ft 3 #%tt3i ar*w wj %t 3i 373 % f%% 3(l3Kq% %t foaft snffre 
31 * 331 % 3%'ET% T nt 

(ii) f% 7 %fsr%t%3m% % rs% 3 <! 3 if%F 3 ? %tTatel %3m%% 5 % %)* 7 fl ^«w4 %f%rj 33 % ft3T3er%f, %3% 
31 tMt ST ^Rft-^UT TrtTT’jRT'TT %t 7gRft-3$<R31 3?T 3)731 I 

(iii) f%7% ^-s%s %Wl^l 37% %3T1 

(iv) %^% Pwfttofrfeq n%3ftfr 33 T%33if%3333%,7K3?rft 3 ^ 3331 ftof 37 * 7 4f %7 

7gfa-3tol % %% ^ #T-%13fl *3 3* 1 7 3ff Tto; %% 

(v) 3$T3 3lto%3%5%3T33ft%to3to to |to» % f%7% 3F3 *%%T 3% 3Tlto 3^3313% %t 317% 3% 
%n 31 37 ? tfto % toft «ito %7 siftrjft 3*% % ftm 3*33 3 % #tt : 

373$%t$ STtolft 31 3toft toft 31 f%% to % to *71*13% 3>3 3TR1 37731% 31% % 

7731 m 1 31 3^f ft ^n t, 3i toft q rar to *q i m ft % 3m 3317 a i m <aVri teeth t 3T ato f%% to 3>4 ^ki 
% t%i3 3Tf33ftTEEmt i 

t 7T : 53>t^ 3Tf3«6lft 3T <*4^k\ (%«l ftrfl 3317 % ^3 W3 3>7 Ti<*ql % frRw 3F ^<R*4 ftl 31 

f%TT "M'^Rl ^-TR ^T ^ Tf^T ^t, ^7^ i^7t 3F*f ^FT "SRI %Q; % %Q; ^PTPTTT ^ 'H^TT 11 

(2) ^’m^TteKt'qr ^^ul fg qrf ef^ ~qr3 th^pt 

^r i T^n arf^rft ^ <^4^i(l ^rt ^t, Tr^wjnf^rft^t 30 31 t^fi*^r< «f>t wm?f! f?«rf?i cr 

®f<<« 6' ^n 3fr( fqq<i»i 4" ^m 4) R^rffl % fciQ, <smi41 ^fst ■ic^isi *t>Vh i 0,^? ■^ifM^i'O ^ ^it I4 c f< ,j f 5^31 

fftfq^l 7r?n t^«H°! wf ^ WT ^ 'jf^cT ^rR^-’HWT % 3F^ ^RT ^gOT ^1% "4 STSFPf T?TTT ^ ^fl «lrp % fPTFf, 
^ Tfferf^ ^TPTlcPT 4 3U^T ^RT t, ^ fel ^1 ?RRT 11 

w^iMui-i: —f^rtgrf^rfl s\m\ =64^k! ^ n^ i ww ^tt^tt sht^rttt<t^ 
t! 7rrf?H?T ^mT3if Tii‘5^7, ^ arfef i 

m^tarniT-2 :—fW ^rfwft v\m\ *Bt -^<t wi % 4hn: wd wn Mfwnim 4* sraq^ bw ^m?7n 
37 m -s^r ft*ft TraTv4f a^r%r4 ^ »tr $ usti ^ t^t tt^ t % ^ ^ ^ «r*rfv % 4hrc ^oj ^ ^ ^rf 

fPT\ I 

27. ~m, 3TOo7 3ttT V«?f% 

(1) $ &*> appfr Mg<rl1 ri< j fal TR plHfafam %TWq^T£Q*qfft! T^^r?TT3ff-^Tf^fatT T^F 

f^TP»ftlTf^T ^ni :— 

( °Fi) 3fl4i gkl Rki^HcI 4 MIkl ^7T "377% <-qd4f^ 41cil "*TT ^77% ski 37f$fo -3787*71377% SKI 37 t H »fIH ^ "*71377% 

% f%77l 3R7 77757^7 % 3P7 ^ M<^ "^TT «7^Ri % 4 ^iUn 37^R Tl^Mfrl; 

(73f) 377% SKI 1%7T773 4 T7RT ^77 3*7^77 <^h ^ 377% t^ulnrq qicfl "^TT 377% ski 37f%(T "*71 87lUd %*77 fgo(^7 37t7 
3^, f^T7r% 3%t% 4' 3FTT 873 4l t; 

(3) 377%ST7Tf%7773-4 77T3T33^733^^ 377%7^7ll3^3TcHt3T377%^T7T 37^13 3137% 37^7^777*%% ; 7TMT 
(3) 377% ^ 373^31 37!7m 3^^^3^3^ 37^337^31137^7 7^%^ | 

33^377 37f3BSl7l %3T3% 4', %7 377 3333 %t^3%f3%33 RF]%f, ^4* ^3173 ft, 3? T3 f%33%% elk) 
3t%%3t33^%%3%7'577 fqf333 %t 3<ff % 37^73 f*737«jfi 377^3 %%TT 13^ f%*777% ^33713 %t 37lf733f 337 
%T3T3Tf%t 377 37fr® %t 173% % 4i #TT ^ ^ f%333 TTT^^f I 

( 2 ) 33%E 37tel7t ¥f3 M 377 3^ % 30 37%3 ^ 3^% 377 3^ % 31 3T^ %t fPlfo % 37^7777 373% 331, 373^7 73%3 
%t 33B" fqR7 IJ fl %37 %t 377^3 %%T7! 

(3) %H 37fW33^73 3Tf337Tt%1 ^ ^PT^TTt% f%7T 37333T33 31 37333f73R% 1%%77373% 313% %t^ 3T3el 
73%3 33% -4331, ^3-13573, 33^17 3T f%7r? 37^7^3 3 3 % 37f%H %731 37^ 3 333^1 ^3 %%S ; 


\ 
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gg wn sfironfr qft ^ T'T^fd qft ^nri'i) qfe ^ ^-^r •.— 

(4T) *m ftrMl *tq fotffri MW 3TfiW3ft% 3 rf*wfre > ^qq ’gf; 

(my 

(4) iwfrE <nPw gfr 

4R«WiW%'^#3Mfcqra'StWa^-'WI^Wq Tft, qft 3M , *?*qftf ’SRTJJF4 10,000 f. ^ 3?f«R>lft : 

^ wm WftfflW) ^ 4^ WdW4 «4 I qfe^ffqft|r#F ^: 

(qr) rw* 3fRw#% mw 3=r f ^pwfi*f» «wgu ift, -*tt 

(■w) 1^^prf*w'4F , »fete * qwti %mk*w iiifm spwnfti 

(s) «i4»w*A <*MfofimRh*A nm % v&mft *ft wt mmw sure?Mq sm 

a s ft m ft aw « n qv4qiA "ft -yg-qw qr wfo rm,*k - 3* fc w fr sro m *\ sq wfl aft? ^ s^c fiwft Mfrew 

?kt qrffrr ariSm qfr* t$ Tt, 'zm snfry 3 fMfo % afa an^r foffrg awfa % vfrre * 4 iVw <yag4 f^r^f 

28. f*W *i4*& m4<ft : 

(1) (i) 4^ qfftwafr 3wq? «h4w*d fiwft % fam qfo m m*ft *ftPw it, i 4t fiwrc ^W aftr? -gt fro 

——mJL _£L _X__ 

w wW? w*ff; 3 ?k 

(ii) wm\ %4 q rft arefrqftrqr mwI % 4 fa q ^ fa ns q fr n afo^pft fang 

«tft Mfal 45^11: 

^ft^3rfq^^ iro q ^N Fft^ , qTO(i)qi > qF^(ii)^3f kift y fl 4^ frm fang **^ fang a fa r m& % 
fa* w? w f W ft a^qfft mm fr wft•s^rer qg •MHWFrs i r^TT*fa: 

(*r) ^ aiftwift 3Wi ^4 mi ft sfa fafg % ^ 4>t faq *fr ar%fa i*ft fang % fa? 

3(^fo^tf % • afo 

(m) < 

( 2 ) vfs MtataM^«tfar%# swflq -»Mft^ t,f^rrFf^Tt^r^Tmt^^Fw 

7t«T ^ ^'cHf 


(1) 3rfqyit g T <W T qi*N l fd W^^fgfPFft Trito%aTfffm^4>#% 3mfrT%ffrg 

f^H'WH t ^vHi jh< ii n«K«iq ft»*H ^iw< t, wr a#wfd 5 RT m N%ff , fiumwd ^qrtg^gwqr #fb ~ hi*w i ft, 

^ wpiq-qi^ 4^ M«r^ W tr#3i 3raf^% ^m, %? im Hfftw r O % Mm ft^n rt, ^wr 

f'fwsrij#! ■qnr 4W^n: 

qy# firr~g^ f^ w^ 1 M i n t mm t, 44#qq ^rfli»d wlwqjpi 

( 2 ) farcfr 3rf*wrfratq^vhriii qitTq--fq^m (i) fzvmfa fam m 'i'lw*' *v $# hhi4I^ 

%^-$f^i4i fam ^ifl i 

^CT-%Rlwr- W$ %3if^#xirq»4^ 4^ : 

(^r) Tfrft3refa ^ < ft <H 4 ^ g^R qp fl >nifl> t; w 

(•a) m&-mittlF%m$m-mim%'9i*m wr3nfeq#qfc 44W^ #^p|%qw##3Tw wt 

m m mmft $ m % % *? *x$m mmmm ^tr% 

Hw «IT \ 
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(3) (77) 37fa77lft”*7777«h*lft fTOSR 37*7*77 38 ft afwflflfl 3R7 foftt Tfl fa gfcK fpn 3FH 7F 77ft % %* 

ftc 1 ! ^kii % 37*77775^ 374417 7x.ni ^ "ftt 47^77 77 "TIT ft 'ift^sl'inift "1^37737*777% f4>4) <*114 

ft ftft v xm\ % 37*7*77^77 ft 37fft7>rft 77 77ft ^ i ft sro 7>t^ ^ ml ^jdl ft ^ ^3 tt t, F47 47ft *7 ft 47**ro iTTfaTiift ^ m 3tf?R 
3rfa7>Tft 77 7>4«iift 74 77*7 FtTT I 

(7S) ^477 PitfHi 37*7*77 3T7 ?I%T 37% ft?T *nft %t 37*777 ^Ht 77*4 ^nft %t <Tpft72T ft %t TTTF ftft 

37fa4t77 74 farfWT 38 7&7^ 3T*7^7Fflft77l 

(4) ^IF77ft£ 3frf%TSpR^37*777«n4-qi<! 7 >tPici*«h 37-f7fi*77 (3) %3i^«< u i ft f^v^TT^3TT?TT% (1*773^7574T47ftftf 

3*77^7 t> 4 f^77 ■srrcn 14777 3tf77i7ft 77 TftTrft Tit ttotr^Np tjtf 7>4 fF77 ^srnn t, 37 3ft ftTT ft tfm %t\ 1 

( 5 ) x *15>l Rtxft 3tfftewft 37*1*71 <»>4^l<0 7>t STJTf^TflT R114 fa'll 1? 37*777 34i<>hi <41^(1 ft 37f77f4737 ?73i 4|^df 
74 4s4 3>7 *ton. g l ^bft 3> fft^ 3^qi ^s4)h 37lftH % =hx u i f^itio ft ^fhi 37*777 <t>i , j4) fa>*4 yfstoql ftt 3v|*H u l ft ■I'JK^ft fa>31 '»ll’il 
t, f7fr*IH 22 3^3777 fttrTTTFH 777?7! T I'fq fa4 3% 7fttW% %* SffaTTO 37*777 Tft^lft %t % ^7137^#^ #77 
7FTT 3TTTTTTr 37*777 #77 TTT^TT # 347% fTO ft 7TF4 %t qRfwM ft 3F37T 4^3T ft 37fV3T 47iT -|3TT 7T77 WQ77 I 

30. TFiPftlrTft *wftft<fOT M^344lfcT*ta: 

'ft 37fv2Rift 37 «rt ^Nrft Ti^rftfft ft’ 37 «rt 71^41 f?Ri ft ufst>q ^r ft 'tpt ^ ft^r 37 *rt '^ j k mRm^ f^rr 
fs&ti 37*7^7 3R7 f^ftt 37*RT Iwft 1w*7 % WFQ % ^7 ft ^ ‘?lft T TT I 

31. ftlft <W fl<W <m4, MFI^xiruffTSto: 

(l) ^ srfwft, -3lt ftwm ®ft^fW7, 1947 ft ^ 37ft % 373^1* * * ^ft^R >> ^ t, — 

(^T) ft^) % ^4^|R41 ^Tt^E7 37f^fW7% 37ftft , ft fififtt H^TR 37*7*77ftft '^^ 414f % %ftt H?I77W 

■^T 47^4-M ^ ^ftni 37*7*71 TTC[F! "3RT T^TT 37*7*71 Wit 37*7^7 37^*7*77 TO 37*7*77 37F7^ ^7 ft ^77ft ^ 
7R?I ft 111 

(757) r^ftt^ft^4^ft^ ^37*7*77 37^ ft^TTcft ft ftftr*7(T Rfftt HRft ftrftft^ftf^ftt 3r^h^T37T?R 

37*7*77 ftfjftl ?cq ft ycb^HT, ftfiftt F*7 ft 5Sflld 37*7*T ftfiftt 37^77 37*7*77 3Tftt'T%7 *fK*7 ^FT 

«tiVll I 

(2) ^>ft*77ft, 37*7*77^^^WTIT^^T ft ^l4*7v77nt ^ ^rlfftrT “'*+>4 ^K M ^TftF 37*7*77^ 

^ftft*7ftft fM4*R77*7 77^?7Fi,^ft W fT^^ft^lft ftft ^ 37*7*77 ^^ WTPT^^7 ft *757^ ^7m I 

(3) ^ftnT37*7*n^T^1^^^^3ftT' r Tft7f¥ft*77 MT^^T7'JTOn7i*7 
3i<4 u '5CII % f?fll %, it'*H “^ft %, *^7^*7 TPftl % 477*7 fft^TTI % 4R*ft %, TTlft^TfW) ot l c (*r*7T J Rt*^i 37*7^7 37*771*7 ft< u ( % JlRl^el 
Ffl 

32. W^7ft^TT: 

(l) T&i 'ft 37f*7^7ft 37*7*777R^T*7 y|f*4*hl0 ^ 37^77 %fft^77%ftt WT^T, TTfftfa **77 yiRj^lft 57T7 37l4)Rl71 

f?Mft "3IR *ft ft TTl^T^^ni 

(ii) ^tft( i) *ft3ftr*m 37 ^ 77 ift~n^Ft'ft37fir^7ft 37*7^ 74775 * 7 ftft ttto: 

^ft, 4('*7 *ivt>h ”*77 4N> "^ft fttftl ”*77 "347% fftttft 377^ft^T 'i^T ^Vll 1 

33. ftf5>3lf^rft3<«<!ll «*4 tU( 1 ^TIUTFfft *l4*M : 

(i) 'ft 37fft5Rlft 37*7*77 47^7 377f*RJ7ft 'jft % fft^7 ^ TO^TRlft ”*77 37f'74^7 4*7l^K 

3>VTI ”*77 9Ml u l- T R 44ft e M< I^T «t>Vll ”*77 37^7% M*-Hi*1 ft ”*77 ^ ftfiftt 37^7 3ifft<^)ift 37*7^7 ^ift^flft ^ 47 T *7H ft 3fi4tfalfl f4>ffl 

47^7^747MI4 377*ftimft : 

T 74^^7F"3 1 7 f^ft 'ftlF*7ft fH*=TtelRfl<1 ^ cTPJ^' ; 7^T:— 

(*77) 3Tf*reaft 37*7*77 <t>4^l(l ”*77 ft^7 % 37^7 ftpftt 37ft77>7ft 37*7*77 <*4*l l ft ^ i fH^f^ T ^*77 Ftft ^ 37*7474 IX 
”*771^747 ft 51^1 F^ ft ftfe* 4l*4>ft *jl-S ift Ft ^547ftv 47^*7H ft 3TT*7tf^TF H^KI 4^M ft fft^ft 37ft 3i4tT 1 4Jt< e h 

X^>fa "777 fTFl^ <ni4l'*ii; 3ft4 

(l3l) ft<4> 3iffcj«+>iU4t 37*7^7 «t>4'^iRm 1 % 4*H ?ERT 37T7tf^777 TTTTR* 1 ? F77 77*7 TSft *71^114T?77R v4t*+>l< c f><’71! 
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M 

(ii) 0 *f) srfcreiTft qft^ rft -qr ^t anrcqre T^q ft wi s iere* 

3^ % STO “jft 3TP?t^R ft Tl^ft ^T Mm '=Trf ^TTTI 

(75) ^ ftt aftwft 3T*TCT ^4^1(1 flsajift 3Tf^^3TW ~R «R? ^TI fts 

srft 33ftre>ift 3i«rar ft fa<^ snftfan ftr t*3t^ ■qftf ■ftftn i 

34. aijOTM : 

qil^ 'ft •*ffft e M<) 37q4Vq>44jft 4ft>^ 3l l J') ftqi ft «4fa?T HIHCl} % qftft fefl) «ICI^ % fell* <J TI 7 
3rtft4>ift t r TFsiftfirar *n 3 p*t 415 ft irera ^rff ftft ^ 7 ft s^iqA ^r trtrt ^ftni 1 

35. <R[T: 

'ft -^ftv^Tft awn 4>^4ift Trap* infwft ^ft ^ ar^^ftr % ftrrr feret 'ft rare ^ <s<v^q ^ft ^fft % 1^ wst‘ 
ft ^ vrrftra ^ ^W^nrRftr %^^rh vfrm uff 

^ftn! -qi wftn 1 

36. Hl<*4> ^ 4i( ft44 : 

Srfwft 37«RIT 4>ft^jft— 

(q>) farcrfaRftft^ft 'ftft^'ft,^^ 377 ft^ft RT^ftq, (^n)^3r^ -q^qfftftftffts 

H^f^fRft 'ft qsrjq 'irci’i 4 »Vii; 

(73) arnft ft>ftftnfa>ftt *ii<;q>ftq, sftqq aqqqrsrqq^rft ^srr ft^T^nftft■q? 4 <ci mi fft> 

Tfiftsft % W! fa>ft ^n% ft ftft ftq, aftqtt 3RR1T 3R*f ■q^ift fq^ft <TT5 ft q^ Tjsi'qq q "ft; 

(q) ^ ft 7 ?, a^apmaR'roft^wihTft qjftn; 

(■q) qft 3 ft toa ft faftfr me(g rf *w ' vm q* ‘ sqftg ffi qgf ftfrn i 
W^JTOT: 

5*7ftm%5#SH% ,, Ulft75f'W» Wl" ft 0,^1 4>^'ft7^^'7fftR(1%^aftrft7t3^,^ftftft TnRftf%%TJ 
srra ^q ft ftf -anft ft* wftt" qft ft 5 h hT % ^q ft s nft Offi q?7ft 3 ft 37 jnft i w t, ^tt aftr ft^f, 'ftf) t^TTfiwn 

’'Sff ^‘1011 37 «j 41 ^-qqi 3rft?T 3R TT^JTfT % 1E IT Tjft "SftTT ^Rft 7^ 'Jlicil % I 

37. 4N : 

3RTOT ^ift^rft wft 'R %rft Rf^WI ft) 77RT ftN "^IsH ^T 35^ ^>r4 ^ '^ft'TJ I 

%%7 “ftft 3rftSi ,, ft’3l7WT: 3!«RIT «nR«m: ftft «44?K Vdlft^ f, 3tft ;— 

(^f) ^ i uIR^ -Rrft ftft -vm, 

(73) ftN w ^^TFT ^SRTT 3Tjftn, 

Cl) 37'g^Rft, 

(^) 3RHte 77T%RT f^THT, 37W 

(^) ^ti <H4i«vnft f H, ^fia^) am ftc- ftH%ra> ftN ^frfft ^r aTrarw i 

38. V Il ftH^i : 

573 37®7Fl ft> 1( jft®Rff fqfqMHi % 'jqfuc % (4’fl, 37 T K 3Tfft^5lft 37*7qi ^ft^tft ^ 1ftf*Rpft ^5T •icriq'i 41 k <11 372Rn 

"SftyT, '3i2>jfin^i 37 «j 41 <¥iini % 3R73T ft*f) fti ^TiPi c »>< 577% <*><< 11 37«P31 

3T5?IRR ftn ^T ^ift 4><^l % 37«77fT % pRft - 55lft % ftft ft, fttft 7ft ft" ft f^jft) T^> 3|«rafl 3Tfft^ =FT Tftftt 

fttan 

l.atfll^Tft : 

(^) : 

(i) Ift^I 4><ll ; 

(ii) wft3^Ttf57T-qrftgff ft t H ^ Rr i 0*6 |8M1 ; 

(iii) fty T7J3T ; 
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08T) 'ZFS : 

(i) 3TT^ Slfo ^^3T^afom: 31*^1^^SPqxmR^ 

(ii) fWr wr xm-Rre3 fog£ 3 x hhh ; 

(iii) 3<Piqi4 4qiPi^f% ; 

(iv) ^^^raforpft,^ ; 

(v) l 

<Wi(ch<U| : 

faRfafoRT mt <IB % 3f4 "4 TTlfocT ^ RHT W^TT: 

(i) fovfft axfamTTtmt 3B m; RX Pn^Pw ^7T?ff %31 ^HK, folX?RX*w4lfl ?t, Plttfftfl faiHI'n^ £x£"mRT^T! RTX73mx 

Rfo % tt^^t 3rf%pp ^rnjfe4I ^xforx^n ; 

(ii) ^ejclTTttJ mx mX% if afofa? % STTVrc RX forxft 31pfcj<fc|fl % %?R ^ Xm-RR 4’ T&m RX Xt^T ^IHT ; 

(iii) fmTft arfaqxxl ^Ft Tfe 3l«nr Pn«4> foR* *XF fo-^u ^X^ % f^XTi RR Tt ««ti(ii $, WHTR XRPfalX 3T*HT 
J4l~lPl 3 ^Tt, <j«4> TfoR ^ f*Hl< fo>tj ^ fofxfor fof^ '3X^ RTRT 'aiR ; 

(iv) mJlRfii %3fo*m axmm sHflnwfiw> sforcrsff % firarcNHm % ^xr ^ M wxt' % fonjfoixft 
arfawt ^ mJtRfii ^ xt^rr 3i«rar x*rf»ifl "mxm; 

( v ) c 5 rr)r(< xhs Tf| tp; X^HiM-i 4 aFT^ mx X^ forxft ^Pq<w(l ^T "^XX mTX’X ^ pf^ Xp5 "m m; RX ^Tf’liqtfa ml 'TXt?iT TI T 

% 3^ - 3B OTqq< ffe "*»! % afotR XRT^TT 'Rt 3^ H ¥IU#rc> «*>KwiI Xflt 'SXfor 44NXU) ^ anfoOffi *t; 

(vi) forfft arfamTlt mi, "ait fo>4l Tgft Xl"5 ^ T Hp<.qi5Tr4fo % 4kn 'RT afo 4 3XRft Pi^Pki "3^ ^RT? "m T^xft nf<q1*iTRxf4 

^ H^IH<* TWTT ^ axp^lt W ax^nx 3XT^ N«d XTT^i^K RX 

(\ ll) axPwxt ^ ^PlPi^Pw RX sm 13TT i\ xft 4kA> 

( \ iii) 3xf*^>TXt ^ ^XT ^ XTRTpXf : 

(^>) PfiEri XTfcm rt q><K % atn4n % ar^TT^r axx*n^ ^ Pi^<w aifqqiiPl "3fi ar^lfv % xxrtrt "^Jn^ rx, 

%xr 3^ f4^c« fen T TRT «JI ■RT fn^Pw ^ wf % aX^MtX 3?rc( 

(X3f) f*f>4) Eifqqi RT ^kI<. 'ain'In Pi^«W 14>41 a^fij^iO ^I ( ^f| fifq^i ■RT q)<i<. XRlf ^ aflx 

(R) W3?r) % 'TFT % ^T ^' : 

rPtP qf'i ; MH %tps i %3tcpt 5 (i)^ (iii)^ i%xft^1 %^sixxrra %, xx4f«r?Tarftmxt 

3Tx4»fav?: ^ fxxf^rrxjf^?Tf^^TT^ afrx3^ isfipif^axftj^rax^ ax«pxr^xxtaqtifv^ xwr 
3nf^TXt R^X vk, % aPR «|Tfl?j ^T fciRgfl «RH HE^d ^X% ^il 3X?TXR "ft^l 'villli 1 !! aftx arf^PIxt ^ixr 1%^ 3R[q «RFT "% 
^ Vu ^ 3xt^i -qifxci ^ ^ xx^r axfwxt ^Ri f^grx form ^nr: 

rx^ **z for 3^rx fofofo 1 ^ ^ xrsr xt* 5 xrrfo '^t an^r 'sxx xwr axfomrxt %^xxtrjx % xxm forfxsnr fom ■am^n afk 
FciPokI ^ aiiily axfoqjixl °Ft qi<; ^xxt qil^ a<i^i hiR<i fo>m , <jii»xmi aftx v Mi t X an^fft fofx?^ for 3xfor mxi 

anxfo a?«xm axTxrm mr o^-s-t mx% a?rx 3i*iHl ^qiq <♦><.*) % fci>< mifoi srxxx x^ - 

rx^^ Htform^-5Tramxi%^TaiH^‘+><ij-^rft : 

(i) Mm cii’ 4i ^qfo fxxs 4t ^1 ^ffiTI t, fo^TXR 3{«RT <*X3rl’W'li mi cRfo mi^XTm XX3RTT t; aftx 

(ii) 4*fi ^ axf^mTx) ^ -IlPixi >JTifl form ^ fofxfo axl qx^i^u ai\x % fotH (mci^ %■srf^ 

4 «♦>?! *Wi %; axfix 


f 


I • • I" 
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(iii) 'SfftWi'Fft % W3Tt itfeS % wl<W ^ TONER *R ISWT % I 

a wtirttft 

(w) 

(i) ^RtTT; 

(a) <3^ Ic«i«^ U«tu4 

(iii) 6 *T#fi ^ 3Hfay 3wfa% fciq *<H q fe WIT; 

Ca) : 

(i) ^fal; 

(ii) $<H< f fe 

(iii) 1%^n^i^ i urpw%#n; 

(iv) 8U 3Tft^FT<W *J£4|*TO% Tfl 2^f^-SffiWRR 3R> SFT^ftR^TT^F 

(v) im ^ *«fo*pft m% t** wi ?>fl; 

(vi) ^refarih 

ttrt, ^ jfc)^ 4Si witi ^ ^5tf an^ff *wj*t inf*ww^% f4<mu % fafenj ”*¥ f^n^n^Ti 

t^tt 3ti^t fafercr <hk1h to 'Srfrowfl ^ % Jror ’vfUi '*HFt flwf it ^ «hl «hh* 0 i^> tot 

■STTChT 3T*TCI 3TnNt ^T TSprFT 3fo 3f*RT 4(4113 3*^ %#TC( M*ff*fl ^ti< T^ : 

(i) ^ TOT?ff 3 3 ft <«;wk %c 4 t, #3? ^wrr ^«wH «riw »w <*6 wnfr w wn t ; 

(ii) 3rftT3flFft3Tt3>rc33?n3it •i)(<W3nfH3>3T’fPrci}3F^ir o, 5%‘ !s rft 

(iii) 3Tfwft% 3TT% 4M43fl3nT3TO?^’ftfeH^3T3%^^3T9%^3&^^^*3l*HTOft!3?Fh 

39. 5jfo«fl 9JT 3lfa*IHI 

ftiftro 38 3 ft sriqnaff 3 ft wr mfimO sk i tm i'nt writ: 

(3>) 3ft^Tf*z? fa*A> ailTOTO<*ft»«t»i<l 3T33T 3*qw« WH'HI «wn%, 3? J 4t < fl?TH 3T33T *tai -qmici3^ ftnsFt 

Turf ; adqqi 

(13 ) TO>T 3Tf^<W-0 3T33T33f3Ki 3il -SHUiyftWj 3TKfa ^f '3CT3T33T %; 3W3I 

( T T) ~Wl 3^ferd 3T33T 3>'43TCt W ft 33T t; 3TW 

(■El) *>m ^ <W^4w 4> 4tf«wgifw t; 3WqT 

(*»■) w f ^m 38 % aMjr frqiftq ^ 4 uhh w i ^ % : 

1% i^lfw? 38 3T^^n 3RT 37f%rwi , l ^nff tol *n W^<1l t ^ Trp ^ 4>H u Tl ^ firrfstl 3?R % "?R$[ 

'i^l «ai 'Jii<ii ^ I 

40. % fclfc^ vifcfti «FT iK^iWl'ii’i 

ftfTO 38 %> •SRpf^ "?l^!T 'StRl'H "35^ , W)®^fi<, ww '5ifif«sf>(<] g]<i fohfrl 3!lft(«f>i0 "3Tf 

3rferft ^i ^3 % fonrsfihqiii g r fi^d # y^i4ir^ui t: 

3iI^«wO, %?[ Jlf^ri^RM "93 3TT^ ^ff^l^lR^i ^f?<l, ^Nf 

4 f%7Ti 37f>^Rt-^ TTflW^ I 

41. 31TITRT ^TT^r 

FT ^ l*i«^ ^ g*^ >)s%^ <*^HhO TJSft3lf^4>Kl <+)4 ^k 1 f%*ft 'EIFTT 

^ nf^ltrld "SFI ^ 3Tcrdr?T % 3 CtVt "*^Nf 3RT^W«1 h^ 4> "SSfir^T^ ITR^T '^•jV ^R^rt 2sfk 3TtZ7^ TFT % 1% Tfwflf 3?lT 'HlM^rl ^ff 
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hRPwM ^ vm ft* Trsrft w? FTfwft, srfwft sftr ftftt* % ft, ft TTF>m ft snnk 

^rfere# aftr q^fa r fl ftHf % ftftq ft w? sifirenft t^tfI ftfnr aftr ff ftHf % fa^s em ^ arTftft ft n re re f t ft Fft wnft ftrr 

1ftfFF*T 40 % STFftF ^ ^Ftft 'Fft vPto 3ftT 3T^T % FTft 'HI'M % "TO ft Ftftt I 

42. 

FF IftfFFFt ft Trffol f4>tft MKT %ftlii ftt, fFRfaftan ■shmF cii 1 ^ Ft"*") FJFT ^ drifts <m*umi ^idT ft f^F «bl^ 3Tf*TFnTt 
3T*Frr FFfaift w sitiMiMiT f>t ftHt ^nwt, 

(i) ftft tff^tf snftF ftfptt Fmnft fa> arterd ft f ^ Nr ) ^HK i gk anfftFri twi ft ^m\ ^rr) aRmto 

fftril % 3 Tmmi 'Fci <hi< 14 Fft aftr i<*1l u lft FF ^PkimI* M>1 *imhH Fft 3T1W*}4>6 t Ft4t^itftF>% 

->I*1MI HFT ft , 'JIMMI 4l5lt 3T^FT<iT M>) TFT ft, 3ll<lft Mil FfTSf gKl TjfftfcTI'ST'lMi ft *1^T M)l FTT TT4v?ll ft, 

3nfrff ^ ws %Fffo W3 3Rgp=rr %fOf arretF anrat srt ftm FTfrrFTFr ^tomf a?*F^ arpfaF Fft 
F>t ftM FIT ft; 

(ii) Ffft‘arfa Fft ftftrft ft fftFTT Fnft %*ttf, ttctf yifawA fttj^ t fw> arftFTTft ar^FF Fift^rft % f^s 

F> 1 {m | $ FflftFF W T^c gF I HlMfrl l W!t,^^l fH^l4>^ l 3TFTtF 3?graTTfeT3RT HlEm^ F^Fft 3FgT3TFFftftq 

ft ^ tft #t ftrfaq FTN flfti fft Trerm ftfe>FFi ftftfcKT arftFfirft 3FFTT F>ft*flft % fa^s 

3i^H<HpfM> ^ 'Mi’ll Mlfinj, ; 

(iii) «<t4><ii orr^frn 3T«r^r^ tthimch^, tft^ Pm^k 3rrfV^Tff 

TFT ^ f^F +tmT^T m>4mi 0 % fM<?«& 3i^iwPtM> ^Ist>mj yK**T fiM, ^TT % 3r trier ^11^1 

fo wto '*nn gn^r gT^rar ^tt Trim ^tri in 3 trPt m H i fHt r fa^fl ^ TT^?ft t ; 

(iv) wg ^TftTOirl 3Frft ft^ T7^R ^ TTTTpT ^TI 3fk ^TF ft^ TT^FT TTTfwrt TW^t TFT % %TT 

TFT%?n STF?! 7 !^! 'l^l , n f*T> «rTl -OfTFCt^T ^*441 ^<rll 'ft ■HTHtHI ^t, WTT% % I^^TT ^FFTT "^TT TFFkTT 

% 3iftrf^rftFTH 38 %» 3T44t1 , 3T®(cfl t^ u s/t^' J 'Sl <rl , ll*3 > vS H^i, I Cl'll^^Tlft ’ST^TMI ^TT ^>'^l^f TTtT^vtTT 

■BTFTtF TFT X TT fWT ^ TTSfR 3TT^Wlft fft^T #TT I 

W^fehTUI : 

^rftrqiTft 3T*!T^T <=h4'Mlft W ^Frf ^FI Tfttft TTH1 JTI^II ^ ^Tfft TTOIT fa3IF 7 ! srf^FPT, 1988 «FT ^TRT 13,14,15 3TR 

16 ft T rtr'TTPnr 3<iH<.*n^<*» ^f5t^tt^»t «m 4 f<h*n % 3 i^Im<i, TFft^H ^t ^ ^rft (m>mi f - 

aT«rai W 3 ^?m ft arqpft ^>T TFft 7 ! f^FTT Tlf^tFff ^>T TFTtF FFf f^FTT ft I 

43. 4f«*nn ■% m yfrlftU 

% "SFftsFT arfroft 3T8T^TT ^ft^lft TT^FT yiffcTMbITl ^ft ^^IcT % f^FTT MMiVl «fft ° , H c lt*4T 'TF? MiVll I 

44. ft>^ 34^VH4TPl4> 4* l ^lj 

(i) arfwft wm\ wfa ft ^ % arftm ft fftcFRm N t f^rrft ^rf^fftttT 

3Tfv^ftm^ft 3TT^%FF^ftt 3T^Fftft^^lW^TTji tT^FSTT^Tf^TFT^ft 3?ffttT STlft^ft % Flfftl FH eFF 

Ww ^jft^Tft’TTHl ^MI I ^TTI f%ft^tT 3Tfwrft 5RSFrr^vft^fTTt -2ft^fft?n =FT tTTTftsft ^ 3T^%fFni;f^Fft-tpTTT! »Tft 
% fFf^'4TF ^Tff Ft 7 !! ; 

(ii) 3rftT^rftdrsrqr4>ft^rft n*r^4» ar^pn^RMi =h('«ii^ttf=h^ rftt^rTtr^fftm^rft tnftnft^rft^TFt fht 

^TTTttt -qt^ aT^^ii^f'IM* ^FTtft Tftrft "^ft f^FFF ft^TT ft «TT F^T f% 4>li«ll^ TFTFtT HFf Ft ^TTtft f «ftr FTT "^T 3ft?FT 3TT^VT 

^TlftcT’TFf Ft'FTtTTft I 3?f«R5Tft 3TST^rr^iftgTTt 3Tf%T^ftftntTTTfas% ^T^fttH 3ftr/«T«TqT »Tft ^TFtT^Tff I 

ftfft ft fttr anft# %-qrftF Ftft ti<* mf ftqirn^rd wm % ^ifft % %q; ftt ?4 ><; it ff! f^tt faqm ^rrft tff % ftt it 
3T9TFFT %l 

TF^tTRTJT: 

fq^HiP^K ^ftaftTFFFH %FM>^5FT»! ftft TTFTHT pH^Pd efTH, ftft aftr WT F l to l ft gRI 

3tftR,3TTft?T% FlfTTTFtft TFF ft=h Fflft"31%^ 1 FTrftf FTTFnft efJTFT3F?T Flf^^lPl % aftTFT % 3T^TTRFftTI I 


i ■• i in ■ i 


i 
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45. frFfrR 

teit srftrarft 3f«wrr ^ w ^nfwft srt forifar ftw ^r 11 ftRSR % ^tr, srfwfr 3T*rer 
^Nrft 7 r; % 3rg^TK ^ptrt h% ^t s^k^tt : 

(«E) H« *<H 

(i) Pw«h Mg l ^ wk 

(ii) ^'*i<=tfV% Hn*<:— 

(^?) •qfc W3 fopS R I fq^pflq ^ ^'3TFTt^7ft 3F' t JR^FT' 5 ?>T 1/2^^* ^rf^FJTTt Pntri«in 

«TT; 

STOfa *FT1/2 1 

(tst)^ 

3refa%frn*fa$R wwsrt vxif 

(tp) %?q-W5 (i)sfa(ii) 3 farf¥fe$afk^^f^arswr ^^^^wm 
■am^TTi 
2 . 

(^j) *jjn «ifli 

Trc»rc^*tt 

(ii) *rrc;*Ft3rafa%ftrq— 

(tp) <jffr aiiq gfc ? S R i fipiPTfr^R^qSt^imttTft <w i/2^^q*4^firemqftfrKhg'd x tg^ 

«rr; 

(1ST) T^^% T fT^^^^^t^MFT^T^tN^fV?T^> T N^37«W?'3H%f^ft5lfflftf^(^f) 

^5$; 

C 7 *) 'siiji Mii^ qi$0 y,'*lVil ski *t>l '*ii<fl % 3fo <5 c f<T v > '^Vfl §m Pi«*4 ^TT % fVi "*^4^lft ^j < D < 7ii *T t k?ii*ii 
■m, $fft T^ifcft •*& fcM -snfR Tnfort w. 3t«wt ^ ^ Mt ^n; *f 

^t, 3ii^ <i»4xii(| 3 t«wt 4>*tai<l % (oh-h) yftfofa % , *bK l *i 46? g£ ^ ^ T1 ^ 

*Wi 

(isr) ^ * 

fafri«H TT’jtf Vrff ^ ^ HtHTT^TI 3RT Hxft ^>Tf^TR, 3?R 

75P^ (*T) %Tq-{fl«S (i) 3fa (ii) (^>) *f fafani'*i'|"^Tc3^t ^TT 3T2RTT*ft^ % «*>4*iKR4t 

: 

T T^^!T 3lfilit)l0 ^n 4)^^ld 7R <Ri ^pTRI »T%^>I ^TR 3TRT^T^ ^>T'qR”#TT <RT % 

“5H 3TT9R ^>T fcil^U|l- T R ^ff <shci«T^»TI ^cTT t" 1%R+)+^l 3PR7 <1>*I'IK, «m<1«ik ^TI oqci^iM WTT % : 

*1^ ftF> ^ ^F>t , *i c l(V %> ^<11 °Ft^ 'SIM’li 3ifi|qPini °hl 3i}*| ^/| «h<») "% q>K u i 

tl c nPi < 3Ti "Ft * i4l Tit a«q»i t^qiPi^iti mOo ^ ^J^IRI VtlT »iijT I^qi «in< 1 ii I 

46. PT y f <H ^t3iraft|3ftT U«l^ mU c ff <KT f ^ C R l 

WT^nf«RiRi,wr^wi wa^-^arsrf^, f^i 

°ic FiciPun *TT, % -ait <sti^ ^ PkriqH % RiO, iil^ Rh^l ^I j ii, % q)q %3in<^j ^j'kiii f^i'^i '> 11 ^ 11 ^TT 'i^f <rf?l 

WF Mlf^f<+>l(! 3T=q«FT #TT t ^1 ^ 31T^?F wt ^ f^I "aTT^nT 3WR ^ ^ ^ ^ ^J2TRT H% 

%%o; ^iHi’T^nn w arafa 'fara%» ^tr 3Tfv^rft ^tt %, trft ^ 

^r ^ ^rqftT'^n 3Fqqr%^^r *?hi au^n iif^ ^ ^?F3if ^ ^ ^ fc^n trt ^ i 
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47. 

(i) far# oiPm^kT 4t etj4^fw1 4itP^P vhmT% 3r^pfafar#%fa?^;sfafa 4 ?#srfa^rrt# 4 ?"art■aifa 

W *Ft ?lfa*hK4> <£*7 TTHlfafl 45# f I 

(ii) fara % fora; sfafa ■# ^n# ft 7 *fa "ar^ # mfa ^ 45 far % Wto 48 ^ 4 fafa srifafa 

^raro amVt y*$<! 1 arfofa STfa4»# srfarar fasu 4 >Vh #1 arfam^nr: 6 #t arofa % #*r ^qr^r 

3?fa* '»lfO 4^.*H1 

48. 3I#<rft*TnftWil'& 

ai4ici: 

(i) %4re 3r<4gt4i frfr fa f #-afafa mn n r fiw># t; 

(il) STSW^lHJbl 'Jmpft **! lili 3f** 3Tfowt W1 3Tlfa45#t I 

49. 

3R^y spfor % faq P»<Hfafa< i 3 fa 3 ff# foq i ^ r yn . 

(4?) 4F Pc’TptSKt4 ## #T45r tfaMT4T ^ ' ? »WT4^^ly# #T JjlWIi fafflK413Tfa$>l4 7f«;iS4{^'^T 

## ; 

(■^r) w^'*r#4in4^fa4T4 3fa4iFHTr^##44TT44'*f'^'#ft; 

( 4 ) ya# afafaftwir fafaf ^M gH ; 

(4) ^TsqfWPT^T # Pi^lfrf #tTP#fa?T4#4ft4ITq#t 

3T8JT4 V 
%FR3ftTM# 

so. ^tf**jW3frr^sN? 

^T fafa4# % 9 Wll4f %>3TUprH ^?R #T 4% fa# >3{fa«fl# 4T 4>4^*# 4$ ^41 % JQMIIfl ^ #t #T y^4)'4#^ 

% 3#T4 4*4 fa*HT 4?t 34?T 4#% % #TR # 4$ % ftTR ^4 fft I 

51. 

0) #4#fa#a*fa4nft4T4>4^4ft*fal WHIM 4%4*4fa^#n44T4T#4TtpTT ; 

(ii) ^4) 4>1 Jfcfal^fa# <#44>#4T'4>4^#% 4<si*fl *M falj, an} 4rH#ifa 4 apslwi'fl 4>t WHIM 

Tt-ampt ; 

(ill) ^3#?4>#4T wfa# %414 ^"% Pfl44>l %#TH#4(1#%, #T M%%3T4?^fa*^ Im 

52. ^RR-^fiST 

fWt ^rUHH ^TPPTH % 3R^> ^T»T '^4T TI?^4> 37^ft? % ^ ^ IT ^R*jfe '5fr^T fTn^: 

■ar^ 1% 3iftK*»iO 4»*f^n0 ^ ^ ®u«rPrfi nr<1<a it T nfl% T nr^ft ni(\« ^ %rr^fe 

snFfar '^r^n •rf^ $ ^ ^*r 11 

waimvi 

3A< 4rt4 ^T «***< 

53. ^<^1 % 

( 47 ) arrapfw^'^l 

(73) r4j l mPM4>K Q4i\ 

Cn) 






['wrPTill— 
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(*?) 3T*TmR«l 

W y^i^i 

54. TFJjT *<} Vlpw UIW UlflWiI A : 

wfadMi wn #ft i. ►• 

55. ^ ^ mi 4»<^ <Mt TJTTRJ atffcjgnftw «*»*!*« A «*il ^IM-H <^1^ : 

(i) w^f^n^TTr^nt ?>H 411^ ^7PWt4ft^$Af'A*Fn 

■qt "3$ M>T (444>lfM4iH W Tnf'RJI# % MET t - * 

(ii) 4 mv gro -sf^r tr$ "arr^ ^ ig^st mt ^ 3rfa^rct ■art wkr y tftt*fciA 6iii ¥i 4^ Mi4ti $<5ii*n ^ 


t: 



% fm, %Q. q^ifa^ «4 Tii% m y gfa t 

56. ^f^^RI31T%X|TR^ +^^TWR: 

^^rw% t a » ftttfo *$**'*&^tvm^ ^I’R 

afTTrrnfr *ar^t ^r ^ ^n% i 

57. PHd«Hltfr f 3tf*KSTfr ~3T cfe^A % fd^ %g VtoSrf ’lG l : 

aiftffiird ^ vfrnA < *rap Htff ^ | 

58. 31l<*iftM<6 : 

(1) 3h'4wA q*fti jfcftMBl M $ Hftctf«*4lf m u ^4 ^ & l*nfw» ^#ISRCm t: 

mtmj ^ f4> ^tr f^ ^ ^ 3g4&*re ^{fk*i4f # *n <wft %; aflR 

■^rmj ^ alft % ^Rt ^?k %‘^ira ^^<<*ti fii> T£9> ^^tUifn 

«*«<*><. 75: ^ a^ftRT ^3|TH | 

( 2 ) srfwA*n^>*Nnft^wtTtar% tptm amiSRJ*<^&-RkfftHr 

MFT % %R R3> 7R "A «HI3Hlftl«D 3JTOTC MT *41^4 ijffi I 

( 3 ) (^r) arfwn %-qm^ 3 f^ft ski ^ ggl yi^t ifonft % ami ^ 

(*®) 4)^^k 1 %-qpT^gro ^ #~ni^ 84 TT 
t^TT^TT W4ifll ^ l ^ 4lMI<1 ftpTMM 60 T 7T^ 41 m|(I ^MTaqf %'^Hl I 

(4) (3)(^)^^Mftn^f^d^-62%3T^1^a(n«FftM^^a(?rt 
M*WR 63 % afrrfa 

59. ^1 \ : 

(1) 3Tf%Tggr^^rr a r >*l^ ? ^ -cr^tt% n 1^% 1^t;^f^%f^grw^'gtnr: 

"MS 1% ■^T % ’snr»? ^f '^J^l' MT ^TT % ‘MHG ^t Tt^ ^ ^ ^ tt^»»fl \ 

(2) srfv^iRt" mt‘ fajtftvt timm aTM%5TO4tfSw ^ mb *few*^f4^1 «ii m\i 

^^i-qn#7n 

(3) Pn$\ ylfaq»K ^gt m ^TfCT aqfiwaft^^ gwfa%faq^d 4fi«frw i g> MTI 

( 4 ) 31 fW« TT, 1989 W ^T180 W ^ 3Wff^ % ftl4fctafa%K$£ «ftt 1 ^Nfl, 7990 ^ 24oH^T^ 

iff ^ Wltnfii^R M f ^ ’ q ^ ^n wift 11 


1623 G1/2006—3 
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( T3T) : 

(i) "*n ^3 tt^ ‘TOmffaa ^ ^fan■amprrfan<nfh3 

(ii) 3^f ^ <=t>l4 ®frK u l '^it'3 T T-faf’PFT (13f)( 1) <sm^ c w 3T^n^t tj(T ’isff 

^TTtf : 

4 <*tl ^ fa *lft? ’WFT Hlfa«hlO fa ifal Tf'FlHtff 3T7% fa^6> ^ ^Tf 3T^W EHilKI 

^°hm $ I 

60. 4im(t ; 

(i) 3i7^rarfwfl%*fNrft tgg1/frfe q> M^ 3Tfar~3farft fetff, % c^< ^ 

3fa ■'JJCTlf % ^ ‘ST# I 

(2 ) W ^3 ^ ^ ^T % W&F 5/3 SRU ^m^fT 

^ 35 ft -3 frit fm$ ** frgyr fa*n *wr 11 

(Tsr) yfaft ysfl/ftftqw 35 ft ftrcrif -srfiryifr tr ah*fa i ti fonftyr ^ *m t3qr^ frrn-^r%fat* 
^tnfafftr sfa im-n ^ infai m *i«fa ^ %#*r w % fan 5/3 1^1 ^ ^ wi*II ^>1 <H^*iPl ^l*^‘fl I 

m faftf sb im if *wTOfw fa*n tot t^"STOtt^ ^ t, %to* fafar m % m mi**™ ^ %fa*r m 

3 s/3 to ^ ^ ^ tot *ft 3T3»iftr $ tofR 1 i 

(*) tot auftretft^ir «E*faift qftsryrfMfr^ftmTO#TOfr^ft qfl/3faw i gfl 3 *‘^-1^r’'^^^-RPii 

m t, 3 tt^^* ndifMt^ 10 f^r% 

1 «mf^ % % «ren^ mr * to fan 'ampn: 

^ % ^ nfi Trnf % i t rti ^% itm ^ ^t wfit :- 

WTTfftirTO^t 

(ii) s*pt M % 1m ^id/^^iwwyrrftw xm ^ 

(ill) 

(iv) ^*NlO^ IfV |W 3HI¥IM ^>T ■5 TRT ,i T- t ^ 

7 %F ^ w* ^?^?it t ftr »tw to * 5^ ^ M 11 

g fc fly ?dl; 

^ft ^ 180 fri TW^TT ifi mb 11 

61. 3WTMrm^: 

(i), ^rr ^ snRTVTTJt ^ *5^ •qro ^ tipto «f^ w 

^r »wfV ^ term T*aft ^ w? sro ^tanft ^ ^ *m 11 arfM^ *rr tit #8p ^ 

^ 'WWIVR«I ^ snfaftRft *ft 1^90 far 44l^^^1T41?r 3mH-I%^TT4 360 f^T ^ 3ffv^r^rf ^Pf|. 

^ fir 3114 ^ 1 ^ 37 ^%^ % argpffc*!^ ftrjft 720 % ^ arqfV ^ 

STflmTT’T ^ft WK Wifll t : 

TT^ 3f^ % 3fP^Rt «t>4^i0 t£\ "y# «0HrO % '4 ft^ % srjifav^ ^ 3 ?»^t ^ 720 l^r % ^ ^toivr 71 ! 

Tlohfll % sftx Tfti, T(mI 3I^h|^i ^?I PM^, %f^T "?^T 3?I% t^ffR «t»iP i l «A* Ii I 
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(2) TO MlPM^IilTT 3 3^TR i\ <*4^1 A ^ *4ft»'l4 3T*T'STOR^% 

3?Ft tow ^ 11 

(3) 3UtiHK» l arqfa %"&FT $KR M% fo? ~#f ift <fa ^ TO ^ ^ 3Wfa ^ TOT ^ T H^fe 

3(iqW ^ ^4t ft> arftrerfft ^T % fom ^ «ft, fr fti 3W TgR q *pt 3mfo ^ J|«HI frwqfe 

62. ffryfrr airfare dial I¥In : 

fonfr arfiraafr ^ w ^h, vfiqn fofow, •aim^f fa# <afa4>K) ~*n %TO«rqr feftgr fefr>-M 

^ 3t*t <*4$iw % ^tar Ph 4 u<%r< % l^virfH^vi) % arj^rrc5KT Pi«ta ffcrar ^tt^ fa!?h 4iwfw4> 

63. W|f<f^t : 

araft*nn4sm 3mi % to *ft mfm 11 ftR£%ftarisen arfsmnft-qr *s*Ntf 3rafa 

(ii) yqft ^ft*fta^TTTOR^^% fflt| # f i 3ff ^gm t.ftra v^R i ^<<i1 %^w ^fl Pwit are wm 

•^1 ^ TT’ft "H^R ^»t Jim*}) owft» T^ -SFjjte %’JRWf4)4>l4 faRwwsb ^1 JMFWM RT?FT fti*!! W^t I 

64. 4»I ««i*«i f^-ii : 

srfa^rrft ’4T 4f>*Nrft ^r "Ri 3ftr ^ #*f if ^ ^ Rnft ^f^eqi wRim ^ aiuj'fl i 'q?*^ ^ ^ 

arfwrft 'Ri *6^0 ^ % Tfcrr '’Fg t Tit <j«% qji-jjft yfafaftpif ^ # 3 *t arf^rfr ■qr 4>4 ^ri 

^ -»p*j % f qfw r 59 % <R- fqPi*iH ( cr)( 4 ) % 3?^wH ftv l qifcw 4^ farfir 3 itti: 

HiHj 3TRt ^15 "*14 *>4^1 '^^6 "4»t ^<^1 ^ tlciiPi’jTi ^ffl ^ tit SKI tiffin I^^mfM°bi<. ^gi "4»t 3T^f^ % 

t^prn 59 (^>) (4) % 3Tfcq#T^rfMf Trf?T^l^ft : 

-q? ^ -cf ^\ % TOt % -3^ ^IR RTHRl ^ ^ f, 3^ TSti ^ 

ft v l q i fii^iK ■& gwfir %f^^n i 

65. 3f«ti chi *tH ^ctf^T({idt <*>l Mdl ^»ii : 

ftw “4^Rt ^ ^$2t ^r $ *i$ t afk ^it "Mt % to ^t im m m t ^ ^N> ^ ^ 

^"^J^TT ^TTftRT ^ ^TOT?F% % W& f^T^>1T1 

66. ^^^rnnt^3frT ^nd flni : 

(i) ^Tfwrt-qrftmarm d ffr h ^ d1^> ^Tt3 trm# fri 

(ii) '3ift°6Rl mi e t>*tai<^ ^Jj^l RmI<£ «hVn H^rl <*>1 °r>i4 ^ST■»lta4 fti^Vii 1 

67. * l 4mm 3^fi? : 

(1) 3frf«jiFT^^T 4>4^n(i TT^^R <6ito«i 3Tift%twr^ra#n?nft>^: 

W 3=r^^^^^tr chi4«6«i wi -*n 

(■g) ^et ^t ^^-*5R <W*fa$v| WK Tl%I 

(2) 4>l4ugm arqfaftHTO#ft : 

(4T) 3Tf«RjRt if -qrai ^WTT^Rt #5«W Wt ft4l' ^ SFlftPF ^ 3^1 

(^r) ftTf^3Tf^r^3rfri 

( 3 ) "4»t4 >"rt*64^h 1 ,J5 n<(^n wh T rr^'iKn%^jwi,^it 'ft «t>H^ 

(4) -qr ^4 ' ^ r 1 ' <6 1 4^ ^1 arafa yr^ ^ % l^r ^ vfcs f^r 

t tt = ^j '^r?' ft» «hi4*jft<i ^ % wft'Siftflh 3nT4>rdf ^toi *3^r% <^i4*i5«i r?ipt 4 -^f ^ vm^n i 


■arn^U : 
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(6) ~qfefeft<xtq<=wO~qr^>4^r(tareqpft^4afhttor^n?nt nmO4 firefeft^ 

■*TT T&R ’fffltf-H ^ ft ^4 *ti\i mA'AW 3Rfa i 

'* (1) for# ^ '9B*Nrd ert3^ 3fj4«t 4 pww 4t4 "qr wfa^j Twq fen ^m^nr i 

i ! ’ 

3?sqnr-vn 

1 fafcTtf 

68. vf^zrff¥4Ttrar^R: 

(1) ^arfepfe ~o\ *4^r0 <*>4^14 Hfe?fHffersfa arfafem, 1952 ( 1952 <f>r 19 ) 4’fafefe'^r 

% sfcm ftfm 3TTO ‘tongtmtitf, fewfe? #ir 1 srMnft ^1 ^nNtfr sfo#* m *rfer f¥V4 fen 

^it 4 4tw <h^ aq*[«w sffafeq % 'w&K % sv$m #n 1 

(2) (^0 «*4^»4 Mfe?fe* 44^fe43#*feR, 1952 (l952^19)%’^4f%«n4?V^fe*3lf*Rn4 

*n tqff ^ a4to ^ ^ hir w*>k sk i 4vr fern, 1995 

% , 3t44f 51^1 4fe 1 

(TST) TfT TR>R -ni 4?PT feHT 16 W*TC, 1995 4 frit I 

I 1 

69. 

(i J 3rfvBfn^-?ff^4^i(l (HMRfiRad 2 %sig^R wsn% ^rtr 1 

i 1 . 

( 2 ) fe43Tferc4■*ni+>4^i(i4*r395R^Tif^T*nlit4»|4srfqfere, 1972 %-?rfei!-*nPiHftriRati^-fem ( 3 ) 
%3T$^^4t 344^,4^4441 

( 3 ) (0 y?*H 3if4«6i4 ~*n «f4^t 0 fanfaftactfefNf *4 t'rr% fej:— 

(^0 ^>’ e HfH^frl"TT 
(isr) 

(n) 44t f4:?i*W7n "qr 44> ^rt 3f(j4ife f4fe*n 3Tf<R»iTt% 3r*rr T, m% arpirc ^ afe 4*n 

%ffe3OT t, ?n 

* 

I (fe ^ Pt<a< '4^1 T j4 ^FT "^44 "nr, "^T 

C"SO "^4 ^ 4qi c'l*^ % «hi(ki 3T^ foh4t T RI 

95 Rf> t r ^i4 - *fl4 %” 4«(^ 4" «b) <tf^i * 15 ! fen ^T^rnr 

HIHtlt "4 %ctR 3?T 4faT 71^ (R> % ^ W^fR % ^jR°r ^ fefW ^Tf% ^ I 

(ii) ^<i«H dn^n tif^i, yc4<»> ^4 ?sr4 3 ^*!rt 6 3rf^R> %'7T T T%fe^ ^°t> *i^*i 

^ ^ ^ 1 5 % 3T«r4h #rt: 

3Tfwd ~q\ *>4*1(1 % 30^4^3Tf^'5Ft#?T 1 JTt^#t 30 ^4^3Tfei 

a^rffeTlf^^T^^Wl : 

t f 

f^j t4>4i 4«(^ 4 5RI fVl^ T I^ 3rf?R 47R "9T ^Imi : 

’9 ; ( 5 ^w 4^fe fe4t 4 wtr ^ "Wfl fe? % "5^ % ar?Rn7n f 4^rf4^ t t^rm ^’tt 4^t 

■ ^ l Pfl ^'4Nff *MrRT^, 4-9^ 12 (100%) WTT^ 7TOT feW H% sf4 WHRH Wf ^T 

■^rnt i 


i ■ 
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70 . f^ramwi 

(1) Hlftf^ 7 !^ 1 ^ "ftt”ft fafaclTOftf^^aT^ftrere 

t*ir fttw ^Bftn #7 ^ iftn fftsrcr to ^pbt er=q to wf ft <ft ■sft fftgfftti srfwft ^ft era Rns; i 

(2) ^ arfft^Flft 'RI <*4 ^ift ftt TT<*> «*R 3TW RWW TO ^Tlf ^RT t ‘Sft ^*T3fft ‘IW^I ^ft <T^ Ttt oi^hRi ^ tft 

5R cT^F % ^ ftcfr «jft cT^ % fall ftc^? wf ^R?TT % ^ qK-aRl<*> t afo fa>ftt ftt Hl^ft ft 

3TM% two ‘P-TPR ft 3PFR ft aTJRfft e1!(» T T) fafRft % ft# faj# fftTFffi % fRnj ftfa> # eTFFT ft ftt I 

71. 

■gc^F 3ifft«t>i<i "ri «F*tai<) ^fa> % Rb# # ^hIcim "^it ?ih$m ft T-^nidRci Rh^ii en % i 

72. f^RtjnT etui ^i^Rm+w 3^R «HW 

( 1) 31^^ TTR^T-^TOR ftft Siy^lRT Rl??l eT#^ ff eft 3'i i # , TT , Tft'?H faRlMHl %«fit cdF^ c t)<^l RI 
Rtj-niRqa %ftrHJ SU^^eh # I 

( 2 ) MTRT *H°fcK, eT«J "^T# 'ft 3TTq^T^TT RRft, TI^Rt "ft H<IH*i ^Jlft % «<!<; "fftRTOft # °MI^! ■W e Fcfl't I 


73. fftT^R3ftToiJ^r^f 

(i) RtRiMMi^cftft?Rhtft rt fftfftrRfftfft^TR, dnRf^H riR ti#^ rtc^t 
■eft ‘3R fqPd’MH i qdi % snt'T -^tft % TT^cR ft # 3?ft 'R 3TRr^Tftftf afft <BftdlR4T ^TF^ftt, lid^SKl fw<T toT 

efRTT't I 


(2) ^ftTTO%^n*^^ft^'3TO#%3ftrftfl1ft^ T TC!;3TT^TRI 
ftfFTrf ftr^ T Fn RT# TO# aillJ'ft I 



(RiRm isft^f) 

fft^T 3ftr JiiM'llqdi 


TO :. 

fq-ifa) :. . 

ft . ^a<^5Ki ^ftM u ii «t><.tii/«*>«ft ^ ftf . ftP^B, % 3lfR^tft "RT 

ft’aftr ■^FT'ft'^ft qrfftr "ftTRrfRd ^R«ftft "g^rR arftf^RT "^oql q^«;Kl, ^r’-ipHMi ct ? -tt '$"vh<ii 
ft fn^mRd aftr ^jtt <*^n/<*>^'fl I 

ft, 3TTft «M^«n “inni/<t)i,fll ^ 1ft> ftf ««<<! ftft> % «t>iftt ft Hftfft?! ^J^Tf ^ 3«td ftftlftr'HT^T -Sid «+><') qicl Rhft) ^hRkI 

ft ftftfft?T Rhftl <Blft % ®lR ft ’?J^HT 3^?% Rl^ ft ’3T'TT^ °mRk! ^ ^ft c h^' i fl/ c f>^ ! ' i l) ftR ^ i^HI Rf^ eTfft ^ft 

3T 3 rf fa ^ ^ ^ **RT ft I^Tlft^T ftft f[ SW( ftsp % ^RRRtR ft ftftftt ’RT ’^T ft^FJ 

% =FRft ' s nft RbR) isqfal % Rt*ft ^ift«(i< ^iT fftft^T 1 ! e t><'l ^ft <4l^Hfc1 H^i'i I 


: 

"'ITT ^TFT : 
HqiiH : ' 

ftt flRSiT ?^l^(Rci— 

^Rn^T : . 

1I JTT ^TFT : .. 

^TOT VR : ... 

^raurft (»ll<d 31^M Rffill efll^ ) 
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[W^I5(4)^f] 

% mu yim P*4ii ^ grmT tOvpiii wi 

1. 3 sft/sfrnflVf. . ^rnr TO!/^fl ^ : 

(i) ^faqiRn/fatJvfaijqT'^l 

(ii) 1^T%tT^^%^T^^/TfTT^frt%t f 

(iii) | 

(iv) fq>qi I 

2 . 3^r^^r^yrd^'i wi/sRwl^f%3Mijcw fcfaun uc4f Rfj%% T nr^^T' 5 itw% wr^-qrrq^A^ 

^ 4^44 <KWF*ft ^ir/^Tt I 


f^TT4T : 




wf-TS 

(f«f*W 70$£) 

Tpgjnr^ft M^eiuil 

TO : 


ffrfei : . 

4', 3TNle«ir$Rt .^ 3 Rpjf^r % «n^ mImpjii ^m/cBT?ft \ % 

"*• (t*tr) .(f^fcn) t*ih ti 


2. TO f I 

*TI 

Vh^T T*?H ^ ^F*T*jfa f | -gpq^jfrf.(TFSJH) .*...(f^TeTl) t "q^ 

.:.(to) Rrofafisra wtf $ am fasra to qfe f^n ^ 11 


T^t qm : . 

^TOTR 3TR fagRPT ^ :. 

frjfar :. 

F^fTTSTT : . 

fq.T*q. "gts;, 3T»ry 
[%m III/IV/172/2005/3TOT. ] 
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KARNATAKA VIKAS GRAMIN BANK 
N0TDICAI10N 

* ‘i 

Dharvvad, the 3rd May, 2006 

Karnataka Vikas Gramin Bank (Officers and Employees) Service Regulations, 2005 

In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 (21 of 1976) the Board of 
D i rectors of Karnataka Vikas Gramin Bank after consultation with the Syndicate Bank being the Sponsor Bank and the 
National Bank for Agriculture and Rural Development and with the previous sanction of the Central Government hereby 
makes the following regulations namely:— 


CHAPTER-1 

PRELIMINARY 

1. Short title, commencement and application 

(i) These regulations may be called Karnataka Vikas Gramin Bank (Officers & Employees) Service Regulations, 

2005. 

(ii) These regulations shall come into force from 12th September, 2005 on the date of publication in the Official 
Gazette. 

(iii) They shall apply to every Officer and Employee of the Bank: 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to: 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions 

1 n these regulations, unless there Is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); ’ 

(b) “Appointed date” means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager" means an officer holding the charge of Area Office for the time being; 

(c) “Bank” means the Karnataka Vikas.Gramin Bank established under Sub-section (1) of Section 3 of the 
Act; 

(0 “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1st day of January of an year and ending with 
31 st day of December of such year; 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty” includes: 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining ti me; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent on training while in service. 
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(k) “Emoluments’' means the aggregate of salary and allowances, if any; 

(l) “Employee” means a person appointed to any of the posts specified in Regulations 3 (a)(2) and (3) and 
includes such employees whose services axe temporarily lent to other organisations; 

(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee whol ly depcn- 
i , j dent on the officer or employee but shall not include a legally separated spouse; 

1 (h) '"Officer” means a person appointed to any of the posts specified in Regulation 3(a)(1); 

; i 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary'” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the Syndicate Bank; and 

(r) “Senior Manager” means an officer not below’ the rank of officer in Scale II holding charge of a department 
in Head Office. 

CHAPTER-II 

, CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 

AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

, (a) The officers and employees of the Bank shall be classified as follow's: 

(1) Group A—Officer Cadre 

(i) Scale I 
> i (ii) Scale II 
(iii) Scale III 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B —Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-Typist, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

i (3) Group C—Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board froin 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary Employees 

Notwithstanding anything to the contrary cofttained in these Regulations, the Chairman may. subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clcrical Cadre and/or 


l 
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Subordinate Cddre on adhoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance: 

Provided that such appointments on adhoc and/or temporary basis shall be made in consultation yvith the Sponsor 

Bank. 


5; Appointments in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) AH appointments in the Bank shall bfi made in accordance with the rules framed by the Central Government in 
terms of Section 19 of the Act same as provided in Regulation 4. 

(3) Every officer or employee oft his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority aS may be prescribed or recognised by the Bank. 

(4 ) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living. 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appoirttmeht to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to sueh person and the other patty to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration 

Even' officer of employee on his first appointment in the sen ice of the Bank shall furnish a declaration about his 
marital status as per Schedule it. 

6. Scales of Pay and Allowances 

The scales of pay allowances and increments of an officer of employee appointed to a post in any of the Groups 
referred to iii Regulation 3 ; shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (I) of Section 17 of the Act. 


7. Commencement of Sen-ice 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post ih accordance with the terms and conditions of the offer of appointment made to him: 

Provided that In the event of his joining in the afternoon of such working day. he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one yea r which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 
year which shall be extendable by the Appointing Authority for a period not exceeding six months. 
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(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three 
months. 

(v) Probation period in ease of an officer or employee shall be liable to be extended within the permissible limits to 
the extent of extraordinary leave availed of by run or if in the opinion of Appointing Authority his performance 
was dissatisfactory during such period. 

9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank's sen ice if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any. the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post : 

(a) In the ease of a directly appointed officer or employee his services may be terminated after giving one 
month's notice or pay in lieu thereof. 

(b) In the ease of an olficcr or employee promoted from the Bank’s service. He may be reverted to the post from 
which he w as promoted. 

I tk Termination of Sen ice by Notice 

(1) (a) No olficcr or employee shall leave or discontinue his sen ice in the Bank without first giving notice in 
w riting to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) flic period of notice "required shall be : — 

(i) Three months in the case of an officer, and 

(ii) One month in the ease of an employee. 

(c) in ease of reach by an officer or employee of Sub-Regulation (l)(b) he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1), an officer or employee against 
w hom disciplinary proceedings arc pending, shall not leave, discontinue or resign from his sen ice in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take elfea unless it is accepted by the Competent Authority. 

/• xplan at ton 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age : 

Provided that the Chairman may at his discretion, on recommendation bv the Special Review Committee as 
prov ided hereinafter in Sub-Regulation (2). retire an ofTiecr or employee at anv lime after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him at least three months in ease ofan officer and one month in ease of an employee in advance or an amount 
equivalent to three months' pay in ease ofan olficcr and one month’s pay in ease of an employee shall be given to such 
officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2). may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employ ee should be retired in accordance with the Sub-Regulation (1). Such 
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Committee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman. 

Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 


CHAPTER-ID 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority- 
lists within a cadre, subject to the provri; of Sub-Regulations (3). (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the da te 
of his appointment in the cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of sendee in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there arc two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority' of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F. 2/17/79-RRB dated the 29 April. 1980 arc 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers: 

Provided that the inter-se seniority of officers or employees amongst thcmscLves within a cadre or scale as existing 
immediately prior to the Government letter No. 11 -3/90-RRB(I) dated 22 Febmary. 1991 shall remain the same. 

(v) The inler-sc seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories arc allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall clai m as a mailer of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 
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15. Reversion 
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An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 


CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy' regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank's 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a Superior Officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to promote the Bank’s interest 

Every officer or employee shall servo the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Gov eminent, the Bank’s constituents and customers. 

211. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anytlung relating to ihc affairs of llic 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment. paper, or information which may come into his possession in his official capacity. 

21, Officer <ir employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendarv 
or honorary without the previous sanction of the competent authority : 

Provided that an officer or employee may. without such sanction, undertake honorary work of a social or charitable 
Allure or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer: 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

J'.xpionnlum : 

(i) Every' officer or employee shall report to the Bank if any member of his family is engaged ina trade or business or 
owns or manages insurance agency or commission agency. 

(n) Canv assing by an officer or employee in support of the business .of insurance agency' or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required lo 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force. 
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or of a literary, scientific or charitable society registered under the Societies Registration Act. 1X60 
(21 of 1860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 

22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident w ithout submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer and employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall: 

(a) give or take or abate the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be. any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowiy has the same meaning as in the Dowry Prohibition Act 1961 (28 of! 961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
jide investment of his own funds i n such manner as he may wish. 

Explanation : ? 

Frequent purchase or sale of-stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments: 

(1) No officer or employee shall, in his individual capacity: 

(i) borrow' or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution, whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 
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(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary' obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bonaJkle tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(3) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 3t)th June and 31st December and shall indicate in the statement the steps lie is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation: 

1. For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total liabilities, exclusive 
of those which arc fully secured, exceed his substantive pay for twelve months. 

2. An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable time if it appears 
having regard to his personal resources and unavoidable current expenses, that he will not cease to be in debt within a 
period of two years. 

27. Movable, immovable and valuable property: 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, 
either in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by' him or similarly owned or acquired or held 
by him; 

(c) other movable property inherited by him or similarly ow ned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly : 

Provided that in the tase of an officer who is already in sendee in the Bank on the date these Regulations come into 
force, shall submit a return in terms of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every' officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of each 
year before 30 th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property' by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is: 

(a) with a person having official dealings with the officer' 

(b) otherwise than through a regular or reputed dealer. 
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(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds 
Rs. 10.000; 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is : 


(a) with a person having official dealing with the officer; 


or 

lb) otherwise than through a regular or reputed dealer. 

(3) Notwithstanding anything contained in the forgoing Sub-regulation the Competent Authority may at any 
lime, by general or special order, require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as; may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restriction regarding marriage: 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person : 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

i^j) There are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
ihc date of his arrest, or as the case may be, of his detention, up to such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. * 

(2) Any payment made to an officer or employee under Sub-regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of tire case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that hill pay and allowances shall be admissible only if the officer or employee :— 

(a) is treated as on duly during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38. if he is committed to prison for debt or is convicted of an offence which is the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic- 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law. The 
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provisions or Regulation 22 shall also apply and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case'may be, overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections: 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council Zila Parishad, District Board or any other local or Legislative Body. 

3L Prohibition against joining certain associations, strikes, etc.: 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall: 

(a) become or continue be a member or office bearer of, or be otherwise directly or indirectly associated with 
any trade union of the employees of the Bank who are ‘workmen’ within the meaning of that Act. or a 
federation of such trade unions. 

(b) resort to or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ’workmen’ us 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
slates, public order, defamation or incitement to office. 

32. Giving evidence: 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connections with any enquiry conducted by any person, committee or authority. 

{ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy' or any action of the Central Government or of State Government or of the Bank. 

33. Function in honour of officer or employee: 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receiv e any 
complimentary or valedictory' address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee : 

Provided that nothing m this Sub-regulation shall apply to : 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by associations of officers or employees. 

(ii) (a) No olficer or employee shall either directly or indirectly exercise pressure or influence on anv officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing: 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his sen-ice in the Bank. 

35. Subscriptions: 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 
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36. Consumption of intoxicatingroaterials 

An officer or employee shall: 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any 7 area in which 

he may happen to be for the time being. _ -• 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual Harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether di rectly or otherwise, as:— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct 
shall be liable for any one or more penalties as prescribed hereinafter. 

1. Officers 

(a) Minor Penalties 

(i) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion, 
fb) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Coinpulsoty retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation: 

(i) Withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental 
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test or examination in accordance with the terms of appointment to the post which he holds. 

(ii) Stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfi tness to cross 
the bar. 

(iii) Not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case. 

(iv) Reversing or postponing the promotion of an Officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings. 

(v) Reversion to a lower grade or post of an Officer officiating in a higher grade of post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct. 

(vi) Reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or 
at the end ofthe period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation. 

(vii) Reversion of an Officer on deputation to his parent organisation. 

(viii) Termination of service of an Officer: 

(a) Appointed in a temporary capacity otherwise than under a contract of agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment. 

(b) Appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) As part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regular on, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
cliarge or charges and defend himself: 

Provided also *hat an enquiry need not be held if: 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

11. Employees 

(a) Penalties for minor misconduct 

(i) censure ; 

(ii) recording of adverse remarks against him; 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(0 fine; 

(ii) withholding of increment(s); 
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(iii) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage up to a maximum period of 2 years in case the staff has reached the 
maximum in tire scale of pay; 

(v) removal from service which shall not be a disqualification for future employment; 


(vi) dismissal : 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
b\ an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) t he Bank has issued a show cause notice to the employees advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority : 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial; or 


(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(e) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
mid placed before the Board. 

40. Delegation of the power to enqui re 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer: 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 
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42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the following provisions shall apply where it is alleged 
that an officer or employee has been guilty of corrupt practices, namely: 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would requi re 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 

(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) 1 f after consideri ng the advice of the Central Vigilance Commission or such other Authorin', as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission l or 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to w hether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties lo be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority' after considering the advice of the Central Vigilance Commission. 

Explanation : 

An officer or employee shall be deemed lo be guilty of corrupt practices if he has committed an act of criminal 
misconduct as defined in Sections 13, 14,15 and 16 of live Prevention of Corruption Act, 1988 or he has acted for an improper 
purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority'. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon 

Such suspended officer or employee shall not be eligible for any subsistence allowance for the period bey ond the 
dale of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will ecasc to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the procccd- 

“ ings are concluded and final order is passed in respect thereof The concerned officer or employee w ill not rccci\ c 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : 

The normal retirement benefits such as encashment of Privilege leave and Gratuity should be withheld fill the 
completion of the disciplinary proceedings and passing of final order by the Competent Authority. The release of benefits 
w ould be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under: 
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L>In case of an Officer , 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period : 

(a) Where the enquiry is held depart mentally by the Bank 1/2 of the basic pay the officer was drawing on 
the date prior to the date of suspension. 

(b) Where the enquiry is held by an outside agency l/3rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 


(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of Clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension 1/3 rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension; 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his represenlative(s); 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s). 

(B) Allow ances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any. 
will be calculated on the reduced pay as specified in terms of Sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension, an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 
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47. Righto appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest; 

(ti) Tire appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie,— 

(i) to the Board where the Chairman or Committee or Director is the Competent Authority, 

(li) to the Chairman where any other officer is the Competent Authority. 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements: 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage, 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to Directors personally. 


CHAPTER V 

PAY AND ALLOWANCES 

5(1. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
serv ice of ap officer or employee and shall become payable on the last working day of the each month in respect of the 
serv ice performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service, 

(li) In the case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from 
the date of dismissal; 

(iii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 
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(d) ExtraordinaryLeave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave and recall an officer or employee on leave f 

(i) Leave cannot be claimed as a right. When exigencies of the serv ice so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so : 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary I return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year: 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave for an officer or an employee during the first calendar year of his serv ice shall be admissible on a 
pro- rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub- 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for eveiy 11 days of service on 

duty : 

Provided that at the commencement of service no privilege leave may be availed of before completion of 
11 months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31st December, 1989 for an aggregate period upto 180 days and from 
1st January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 
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(li) Application which does not satisfy the above requirement of sub-regulation (b) (i) may be refused without 
assigning any reason: 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service which he is likely to render; in the sick leave/medical leave of the calendar year in which he is appointed 

(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign front the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from serv ice or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from serv ice or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non ' in a sick 
leave/ medical leave the credit to be afforded to his sick leave/medical leave account at the commencement of next sick leave/ 
medical leave shall be reduced by one eighteenth of the period of 'dies non' subject to a maximum of ten days : 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions; 

(i) An officer or employee shall be eligible to receive one months full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect of 
any portion of sick leave granted to him twice the amount of such period on full emoluments being debited against 
his sick/medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(h) Any officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation ; 

1. Till the “appointed date” an officer or employee is cligible for 20 days sick/medical leave for each completed y ear 
of serv ice. Such leave*can be accumulated upto 180 days. 

2. From the “appointed date” an officer or employee shall be eligible for 20 days of sick/medical leave for each 
completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary' leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service: 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary' leave 
upto a total period of 720 days to an officer or employee. 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board While according such approv al, shall record 
the specific reasons therefore in writing. 

(2) The Competent Authority may grant extraordinary leave in combination, with or in continuation of leave of am 
other kind-admissible to the officer or employee save as otherwise provided in these Regulations. 
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(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of 
extraordinary leave Would count for increment, 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 

63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service Of a female officer or employee. 

(i i) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank : 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of liis death subject to Sub*Regulation (a)(4) of Regulation 59. 

Provided further that whefe a staff retires from the Bank’s service, he shall be eligible to be pa id a sum equivalent 
10 the emoluments for the period of privilege leave he had accumulated subject to Sub-Regulation (a)(4) of Regulation 59. 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned ieavc and ieaves his place of duly shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters, 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

cl targe. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 

return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining lime on one occasion to enable him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel 

(3) During the period spent on joining lime, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 
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(4) Iii calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded. 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 

different place. 

(6) No joining lime shall be admissible to an officer or employee when his posting is of temporary nature, irrespec- 
11 vc of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 

CHAPTER VH 

MISCELLANEOUS 


68, Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 

the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act. 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6 A of the said Act. 

(b)The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation (2 ) 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act. 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit lor further service as certified by a Medical Officer approved by the 
Bank, or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of 
service. 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one months’ pay for every completed year 
of service or part thereof in excess of six months sub ject to a maximum of 15 months’ pay. 

Prov ided that where an officer or employee has completed more than 30 years of sendee, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of sendee beyond 30 
years 


Provided further that in respect of an officer the gratuity is payable based on the last pay drawn . 
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Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
oflhe basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of sen ice, as the case may be. 


70. Domicile 


(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule HI and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority 

(2) No officer or employee w ho has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change isbonafide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 

72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary' for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
w hen considered necessary. 

73. Repeal and Savings 

(1) Every rale, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE! 

(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place:- 

Date:- 

I,.do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the Karnataka Vikas Grameena Bank and which 
properly relate the office or position held by me in the said Bank. 

1 further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having anv 
dealing with the said Bank. 


Signed before me. 


Signature 


Name in full 
Designation. 


Signature. 

Name in full 
Designation 
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SCHEDULE-n 
/ See Regulation 5 (-l)J 

Declaration to be obtained from every officer or employee on first appointment. 

L Sliri/Snit./Kum.S/o, W/o, D/o.declare 

as under: 


(i) That I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(iii) That 1 have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 

2 1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 


Date. 


Signature 


SCHEDULE-m 
FormB 

Declaration of Domicile 
(See Regulation 70) 


Place:. 


Date:... 

1. the undersigned, having been appointed in the service of the Karnatake Vikas Gramccna Bank hereby 
declurc.(Place) in.(District) as my place of domicile. 

2. *The above is my place of birth 
or 

*The above is not my place of birth. My place of birth is.(Place) in.(District) but 

..(Place) has been declared as my place of domicile for the reasons given below: 


Name in full. 

Designation and 

Nature of appointment. 

Date of appointment 

Signature. 

* Strike out whichever is not applicable. 


B. S. SURENDRA. Chairman 
[ADVT/ni/I V/172/2005/Exty. | 
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